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INTRODUCTION

The management of Rolls-Royce Corporation recognizes that it cannot get
along without labor any more than labor can get along without the man-
agement. Both are in the same business and the success of that business is
vital to all concerned. This requires that both management and the
employees work together to the end that the quality and cost of the product
will prove increasingly satisfactory and attractive so that the business will
be continuously successful.

Rolls-Royce Corporation holds that the basic interests of employers and
employees are the same. However, at times employees and the manage-
ment have different ideas on various matters affecting their relationship.
The management of Rolls-Royce Corporation is convinced that there is no
reason why these differences cannot be peacefully and satisfactorily
adjusted by sincere and patient effort on both sides.

PREFACE

Rolls-Royce Corporation and the UAW recognize their respective respon-
sibilities under federal, state, and local laws relating to fair employment
practices.

The Company and the Union recognize the moral principles involved in
the area of civil rights and have reaffirmed in their Collective Bargaining
Agreement their commitment not to discriminate because of race, religion,
color, age, sex, national origin, or individuals with disabilities.

AGREEMENT

Entered into this February 26, 2008 between Rolls-Royce Corporation,
hereinafter referred to as the Company, and the International Union,
United Automobile, Aerospace and Agricultural Implement Workers of
America, here in after referred to as the Union, as representing the produc-
tion, maintenance and tool and die employees in the bargaining units
where they have been certified as the collective bargaining unit representa-
tive and where it has been negotiated by the parties that this Agreement is
applicable.

Further it is agreed that the sections of this Agreement which have been
made subject to local bargaining such as Paragraph (59) local seniority
procedures, Paragraph (63) local transfer procedures, Paragraph (71) local
equalization of hours procedures, Paragraph (75) local shift preference



procedures and Paragraph (100) local wage rules, as well as any other
matter specifically reserved for local bargaining, may be negotiated only
by the recognized representatives of the respective parties. The recognized
representatives for this purpose are the Shop Committee for the Union and
Labor Relations for the Company.

RECOGNITION

(1) The Company recognizes the International Union, United
Automobile, Aerospace and Agricultural Implement Workers of America,
as the exclusive representative of the production, and maintenance and
tool and die employees, except those listed in Paragraph (3) below for the
purpose of collective bargaining with respect to rates of pay, wages, hours
of employment, or other conditions of employment in the bargaining unit
in which they have been so certified, subject to and in accordance with the
provisions of the Labor Management Relations Act of 1947 and applicable
orders of the National Labor Relations Board.

(2) Incase the UAW shall be certified as the bargaining representative
for any additional bargaining units where it is designated as the exclusive
collective bargaining representative through the National Labor Relations
Board, the matter of including such unit under terms of this Agreement
shall be negotiated between the Labor Relations Staff and the Shop
Committee of Local 933, UAW and the International Officers of the
Union.

(3) For the purposes of this Agreement the term “employee” shall
include all production, maintenance and tool and die employees in the bar-
gaining unit covered hereby. Personnel classified as “salary” are excluded.
“Salary” refers to all full time, flex, temporary and contract employees
performing salaried functions.

Union Security and Check-Off of Union Membership Dues

(4) Anemployee who is a member of the Union at the time this
Agreement becomes effective shall continue membership in the Union for
the duration of this Agreement to the extent of paying an initiation fee and
the membership dues uniformly required as a condition of acquiring or
retaining membership in the Union.

(4a) An employee who is not a member of the Union at the time this
Agreement becomes effective shall become a member of the Union within



ten (10) days after the thirtieth (30™) day following the effective date of
this Agreement or within ten (10) days after the thirtieth (30") day follow-
ing employment, whichever is later, and shall remain a member of the
Union, to the extent of paying an initiation fee and the membership dues
uniformly required as a condition of acquiring or retaining membership in
the Union, whenever employed under, and for the duration of, the
Agreement.

(4b) Anything herein to the contrary notwithstanding, an employee shall
not be required to become a member of , or continue membership in, the
Union, as a condition of employment, if employed in any state which pro-
hibits, or otherwise makes unlawful, membership in a labor organization
as a condition of employment.

(4c) The Union shall accept into membership each employee covered by
this Agreement who tenders to the Union the periodic dues and initiation
fee uniformly required as a condition of acquiring or retaining member-
ship in the Union.

(4d) The Local Union will furnish Local Management, not later than fif-
teen (15) days prior to implementation of the automatic dues deduction
system at any plant, the names of all members paying dues direct to the
Local Union. Thereafter, the Local union will advise Management,
promptly, of any changes to this list.

(4e) Any dispute arising as to the employee’s membership in the Union
shall be reviewed by a representative of local Management and the
Chairperson of the local Shop Committee and/or the Financial Secretary,
and if not resolved, may be decided by the Impartial Umpire.

(4f) “Member of the Union” as used in paragraphs (4) and (4a) above
means any employee who holds membership in the Union. Such members
shall not be more than thirty (30) days in arrears in the payment of mem-
bership dues.

(4g) Initiation fees for membership in the Union shall not exceed the
maximum prescribed by the Constitution of the International Union at the
time the employee becomes a member.

(4g1) In any state wherein Paragraphs (4) and (4a) of this Agreement can-
not be made effective because of state law, an employee who is not a
member of the Union at the time this Agreement becomes effective shall



pay to the union as a condition of continued employment, within ten (10)
days after the thirtieth (30th) day following the effective date of this
Agreement or within ten (10) days after the thirtieth (30") day following
employment, whichever is later, a sum equal to the Union’s or local’s initi-
ation fee charged members and also a sum monthly which is equal to the
monthly dues required of the Union’s or local’s members at each location,
provided that such condition of continued employment is not prohibited by
state law and, provided further, that such condition of continued employ-
ment continues to be lawful under the National Labor Relations Act, as
amended.

(4g2) Any dispute which may arise as to whether or not an employee has
paid the sum of money which is required to be paid as a condition of con-
tinued employment under Paragraph (4gl), shall be reviewed with the
employee by a representative of the Local Union and a representative of
Local Management. Should this review not dispose of the matter, the dis-
pute may be referred to the Umpire whose decision shall be final and bind-
ing on the employee, the Union and the Company.

AUTHORIZATION FOR CHECK-OFF OF DUES

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE-
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA

(UAW)
DETROIT MICHIGAN 48214
LAST NAME FIRST MIDDLE
INITIAL INITAL

SOCIAL SECURITY NO.

ADDRESS (NUMBER AND STREET)

PLANT

CITY STATE ZIP CODE



To: Rolls-Royce Corporation

I hereby assign to that Local Union of the International Union,
United Automobile, Aerospace and Agricultural Implement Workers of
America (UAW), designated by the International Union to the Company in
writing, as having jurisdiction over the unit where [ am employed, from
any wages earned or to be earned by me as your employee, or from any
Regular Benefits to be paid to me under the Supplemental Unemployment
Benefit Plan (in my present or in any future employment by you), such
sums as the Financial Officer of said Local Union may certify as due and
owing from me as membership dues, including an initiation or reinstate-
ment fee and monthly dues in such sums as may be established from time
to time as union dues in accordance with the Constitution of the
International Union, UAW. I authorize and direct you or the Trustee of any
Rolls Royce Corporation/UAW Supplemental Unemployment Benefit
Plan fund, as the case may be, to deduct such amounts from my pay or
from any Regular Benefits and to remit same to the Union at such times
and in such manner as may be agreed upon between you and the Union at
any time while this authorization is in effect.

This authorization is made pursuant to the provisions of Section 302
(c) of the Labor Management Relations Act of 1947 and otherwise.

Applicant’s Signature

Date

Witness




(4h) During the life of this Agreement, the Corporation agrees to deduct
from the pay of each employee, or notify the Trustee of the Rolls-Royce
Corporation/UAW Supplemental Unemployment Benefit Plan Fund to
deduct from each such employee’s Regular Benefits, Union membership
dues levied by the International Union or Local Union in accordance with
the Constitution and By-Laws of the Union, provided that each such
employee executes or has executed the following “Authorization for
Check-Off of Dues” form; provided further however, that the Company
will continue to deduct monthly membership dues from the pay of each
employee for whom it has on File an unrevoked “Authorization for Check-
Off of Dues form.”

(4i) “Deductions shall be made only in accordance with the provisions
of said “Authorization for Check-Off of Dues,” together with the provi-
sions of this Section of the Agreement.

(4i1) Once each month, the designated financial officer may submit to
local management a list showing the name and social security number for
each employee who is certified as owing an initiation fee and/or monthly
dues, specifying the amount of the liability and the period to which any
such monthly dues liability applies.

(a)  This list shall be dated and shall be submitted on or before the
first Tuesday following the third pay day in the month.

(b)  Such amounts will be deducted from the first pay received
following the first payroll period ending in the next following
calendar month provided the employee has sufficient net
earnings to cover the liability.

(4j) A properly executed copy of such “Authorization for Check-Off of
Dues” form for each employee for whom Union membership dues are to
be deducted hereunder, shall be completed by the employee and submitted
to the Local Management before any dues deductions are made, except as
to employees whose authorizations have heretofore been delivered to
Local Management. Deductions shall be made thereafter, only under the
applicable “Authorization for Check-Off of Dues” forms which have been
properly executed and are in effect. Local Management shall deliver to the
Local Union an “Application for Membership” form for each employee
for whom Union membership dues are to be deducted under the provisions
of the Check-Off except as to employees whose authorizations have
heretofore been delivered.



(4k) Check-Off deductions under all properly executed “Authorizations
for Check-Off of Dues” forms which have been delivered to Management
on or before the effective date of this Agreement shall begin with the
month of March, 2008.

(41) The initial monthly dues deduction from the pay of an employee
who completes an “Authorization for Check-Off of Dues” form shall be
made from the second pay received by the employee following the date on
which the authorization was executed. It shall be presumed that employees
owe initiation fees, unless they had previously executed an “Authorization
for Check- Off of Dues” form at that plant, and such initiation fees will be
deducted simultaneously with the initial deduction as specified in this
paragraph. Thereafter, the Union membership dues for each succeeding
calendar month shall be deducted as follows:

(a)

(b)

The deduction for monthly dues will be made from the first pay
received following the first payroll period ending in the calendar
month. All payroll periods ending in a calendar month will con-
stitute, in the aggregate, the dues deduction month. Regular
monthly dues and past dues or initiation fees, if any, will be
deducted provided the employee has sufficient net earnings to
cover the deductions. In the event there are insufficient net earn-
ings, the deductions will be made from the subsequent pay or
Regular Benefit received by the employee that is sufficient to
cover the deductions. Any liability will be carried forward until
the employee has sufficient net earnings to cover the deduction
or breaks seniority, whichever occurs first. However, deductions
will only be made from Regular Benefits provided the employee
has an applicable “Authorization for Check-Off of Dues” form
in effect as of the date the deduction is made. In the event an
employee has a past dues or initiation fee liability and receives a
payment for the unused portion of Vacation Entitlement, such
liability may be deducted from such payments.

The dues deducted from an employee’s earnings will be a sum
equivalent to two (2) hours straight time pay and will be based
upon the employee’s hourly wage rate including cost of living
allowance but excluding all other premiums for the job classifi-
cation of record held by the employee during the pay period to
which the deduction applies.



(¢) Inthe event of a retroactive change in an employee’s job classi-
fication of record for the pay period in which dues have been
deducted, there will be no retroactive adjustment in the check-
off of Union membership dues.

(d) The amount deducted from an employee’s pay pursuant to these
provisions shall be in addition to an amount which may be
authorized by a Local Union pursuant to the Constitution and
By-Laws of the Union and of which the Local Union has given
notice to Local Management.

(e) In the event an employee does not receive a paycheck for a pay-
roll period ending in a dues deduction month prior to the receipt
of a Regular Benefit applicable to any such period, union dues in
the amount of five dollars ($5.00) or such other amount as may
be established as dues shall be deducted from the Regular
Benefit, provided the employee has the applicable
“Authorization for Check-Off of Dues” form in effect as of the
date the deduction is made. In the event such an employee sub-
sequently receives a paycheck for a payroll period ending in the
same dues deduction month, the difference between the amount
of union dues paid and the amount then owing will be deducted
from such pay check.

(4m) In cases of employees rehired, or returning to work after layoff or
leave of absence, or being transferred back into the bargaining unit, who
previously have properly executed “Authorization for Check-Off of Dues”
forms, deductions will be made for membership dues as provided herein.

(4n) In cases where a deduction is made which duplicates a payment
already made to the Union by an employee, or where a deduction is not in
conformity with the provisions of the Union Constitution and By-Laws,
refunds to the employer will be made by the Local Union.

(40) Dues deductions shall be remitted to the designated financial officer
of the Local Union once each month as soon as a available but no later
than 10 days after the regular deduction date. Any deductions made from
subsequent payrolls or from Regular Benefits paid during payroll Periods
that end in the calendar month shall be included with the remittance for
the following month. Local Management shall furnish the designated
financial officer of the Local Union, monthly, with the names, social secu-
rity numbers, department numbers and clock numbers of those for whom



deductions have been made, the amounts of the deductions and the
amounts deducted, by employee and in total, respectively, for initiation
fees, regular monthly dues, and S.U.B. dues. Regular monthly dues and
S.U.B. dues shall be identified as to the period to which such deductions
apply. This information should be furnished along with the dues remit-
tance. The designated financial officer will be advised of the order in
which the names will be listed and of any future changes in the order of
the listing as far in advance as possible. The foregoing notwithstanding,
deductions made on a declining balance basis, deductions of a past dues or
initiation fee liability from a Regular Benefit and deductions from pay for
a liability incurred more than six (6) months prior to the actual deduction
date will not be identified to a specific deduction month.

(4p) Any dispute which may arise as to whether or not an employee
properly executed or properly revoked an “Authorization for Check-Off of
Dues” form, shall be reviewed with the employee by a representative of
the Local Union and a representative of Local Management. Should this
review not dispose of the matter, the dispute may be referred to the
Umpire, whose decision shall be final and binding on the employee, the
Union and the Company. Until the matter is disposed of no further deduc-
tions shall be made.

(4q) Neither the Company nor the Trustee of the Rolls-Royce
Corporation/UAW Supplemental Unemployment Benefit Plan Fund shall
be liable to the International Union or its locals by reason of the require-
ments of this Section for the remittance or payment of any sum other than
that constituting actual deductions made from employee wages earned or
from Regular Benefits received.

(4r) In the event net earnings are sufficient to cover union membership
dues for only one dues deduction month and an employee has a dues lia-
bility for more than one (1) month, the deduction will be for the current
dues deduction month. In such situations member dues for the past dues
liability will be deducted from the next earnings received in that month or
in a succeeding month in which the employee has sufficient net earnings
to cover such union membership dues.

(4s) In the event an employee receives a back pay settlement or award
for any calendar month for which no dues deduction has been made, a
deduction for each such month shall be made from such settlement or
award.



Administration of the Agreement

(5) The purpose of this Agreement is to provide orderly collective bar-
gaining relations between the Company and the Union, to secure a prompt
and fair disposition of grievances, to eliminate interruptions of work and
interference with the efficient operation of the Company’s business. If
either party believes that the provisions of this Agreement are being
administered in a manner inconsistent with the orderly collective bargain-
ing relations, the circumstances will be a manner inconsistent with the
orderly collective bargaining relations, the circumstances will be discussed
between the designated representative of local Management and the
Chairperson of the Shop Committee, in an effort to resolve the problem. If
the problem is not resolved locally, the Vice President of Human
Resources for the Company or the Director of the servicing International
Union department may request, in writing, a meeting of their designated
representative to discuss the problem and take appropriate action.

Discrimination

(6) The Company will not interfere with, restrain or coerce employees
because of membership or lawful activity in the Union, nor will it by dis-
crimination in respect to hire, tenure of employment or any term or condi-
tion of employment, attempt to discourage membership in the Union.
Further, the Company and the Union shall apply all provisions of this
Agreement to all employees covered without discrimination based on race,
color, religion, age, sex, national origin, or individuals with handicaps, or
disabilities as required by appropriate state and federal law.

(6a) Any claims of violation of this policy, claims of sexual harassment
or of any laws regarding discrimination or harassment on account of dis-
ability may be taken up in accordance with Paragraph (30) of this
Agreement. When a complaint containing a claim of violation of this para-
graph is appealed to the Shop Committee the Chairperson of the Shop
Committee may refer the claim to a designated member of the Civil Rights
Committee of the local Union for a factual investigation and report. Any
such investigation will be conducted in accordance with the provisions of
Paragraph (34). Neither the Chairperson of the Civil Rights Committee,
nor the member of the committee that the Chairperson may designate to
investigate such a claim in the Chairperson’s place, shall receive pay from
the Company based solely upon any activity arising pursuant to this para-
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graph. The grievance and arbitration procedure shall be the exclusive con-
tractual procedure for remedying such discrimination claims.

(7)  The Union agrees that neither the Union nor its members will intim-
idate or coerce employees in respect to their right to work or in respect to
Union activity or membership, and further that there shall be no solicita-
tion of employees for Union membership or dues during working time.
The Union further agrees that the Company shall take disciplinary action
for any violations of this provision.

Rights of the Company

(8)  The right to hire; promote; discharge or discipline for cause; and to
maintain discipline and efficiency of employees, is the sole responsibility
of the Company except that Union members shall not be discriminated
against as such. In addition, the products to be manufactured, the location
of the plants, the schedules of production, the methods, processes and
means of manufacturing are solely and exclusively the responsibility of
the Company.

REPRESENTATION
(9) The Union shall be represented in the bargaining unit as follows:

In a ratio of not to exceed one district committeeperson for each two hun-
dred and fifty employees covered by this Agreement. Any deviation from
these rules to cover special conditions or any remote plant location will be
negotiated between Labor Relations and the Shop Committee. If the issue
cannot be resolved in this manner it may be taken up by representatives of
the International Union with the Company.

District Committeepersons

(10) Each bargaining unit will be districted by agreement between the
Management and the Shop Committee so that insofar as practicable each
district on each shift shall contain approximately two hundred and fifty
employees. Each committeeperson shall have a definitely defined district.
The members of the Union in each such district shall select a committeep-
erson who is working in that district to represent the employees in that dis-
trict. An alternate district committeeperson in each district, whose duties

11



shall be the same as those of the regular district committeeperson for that
district while the regular committeeperson is absent from the plant, may be
selected by the members of the Union. The total number of employees
receiving a regular payroll check for work performed (plus employees
who did not receive a regular payroll check who are on an approved vaca-
tion or leave of absence pursuant to Paragraphs 103 and 109 - short term)
during a week representative of normal operations, mutually selected by
the Management and Shop Committee, will be the number used for redis-
tricting. Plants shall be redistricted not more frequently than at six-month
intervals, upon request of either the Management or Shop Committee,
when there is a change in the number of employees equal to two hundred
and fifty or five percent, whichever is greater. Thereafter, redistricting
shall be accomplished within twenty working days of such request.

Shop Committees

(11) The Shop Committees in the plants covered hereby shall be as fol-
lows, except in plants up to 5000 employees the Union has the option of
selecting plan A or plan B where applicable:

Shop Committee Consists of:

Employment Number Districts District Zone Total Shop
In Plant Committeepersons ~ Committeepersons  Committeeperson
At Large
Up to 51 2 2 0 2
51 to 500 Plan A 3 3 0 3
Plan B 2 2 1 3
500 to 1000 Plan A 5 S 0 5
Plan B 4 4 1 5
1000 to 1500 | Plan A 7 4 1 5
Plan B 6 S 2 7
1500 to 2500 | Plan A 6t0 10 0 S 5
Plan B 6t0 10 3 4 7
2500 to 3500 | Plan A 10to 14 0 S 5
Plan B 10to 14 3 4 7
3500 to 5000 | Plan A 14-20 0 S 5
Plan B 14-20 3 4 7

(12) In plants in which one or more members of the Shop Committee is
elected at large, one of such members shall be the Chairperson of the Shop
Committee.
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(13) Each member of the Shop Committee elected at large shall have a
definitely defined zone as may be agreed upon between the Shop
Committee and the Plant Management. Where the Chairperson of the
Shop Committee is elected at large, the entire plant shall constitute the
Chairperson’s zone. In the event a committeeperson is requested in a dis-
trict at a time when both the district committeeperson and the alternate are
absent from the plant, the zone committeeperson for the zone in which
such district is located will be called to handle the complaint. In the event
the zone committeeperson is also absent from the plant, the Chairperson of
the Shop Committee will be called.

Meetings of Shop Committees

(14) Aregularly scheduled meeting between members of the Labor
Relations Staff and the Shop Committee will be conducted weekly, unless
otherwise agreed between the parties to extend the time between meetings,
at a time to be mutual agreement. Regularly scheduled meetings should
not be canceled or rescheduled except where necessary.

(15) Management shall prepare minutes of the weekly meetings and have
them available for review and approval at the next scheduled meeting. The
Shop Chairperson shall furnish Labor Relations with an agenda of the
matters, including a listing of grievances the Union desires to discuss at
the meeting. The agenda should be submitted at least one day prior to the
scheduled meeting; however, lack of an agenda will not preclude the dis-
cussion of other pertinent subjects.

(15a) The minutes shall include: date of the meeting; names of those pre-
sent; subcommittee minutes; statements on grievances discussed; and
points of discussion as agreed to by the Company and Union.

(15b) Subcommittees shall meet as required under the Grievance
Procedure provisions. Minutes of these meetings will be maintained by the
Labor Relations Representative and be included in the Shop Committee
Minutes.

Employment and Job Status of Committeepersons
(District, Zone, and Chairpersons of Shop Committees)

(16) Committeepersons will be employed as full-time Union representa-
tives during their scheduled working hours. They will function for the pur-
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pose of adjusting grievances in accordance with the Grievance Procedure
and for other legitimate representation functions. Committeepersons will
carry out their duties and functions as Union representatives in accordance
with the chart set out below:

Members of Shop Committee

District .
P . Who are also Who are not | Chairpersons
urpose Committee |.. . . . o .
District Committee [District Committee| ~Of Shop
Persons .
Persons Persons Committees
Handle Grievances as ) )
provided in Par In their In their
(30) of Grievance respective respective None None
Procedure districts districts
Handle Appealed
Grievances with higher ‘ _
supervision as provided According to agreed local practice
in Par. (31) of Grievance
Procedure
Investigate Grievances
Appealed to Shop o o
Committee as provided None In any district |In any district (1)  In any
in Par. (34) of Grievance district
Procedure
Meetings with None On Meeting Days (4)
Managemen
Handle other legitimate ) ) )
representation functions In their In their In their In any
) respective respective respective district
districts districts zones (3) or zone

(1) As a general rule, such committeepersons will not be assigned to
investigate appealed grievances in zones other than their own.

(2) Other legitimate representation functions are defined as normal
in-plant activities pertaining to the administration of the National
Agreement and written local agreements including, but not limit-
ed to, participation in joint programs such as health and safety
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programs, product quality initiatives, skill development activities,
etc.; and, provided such activities do not interfere with the work
of other employees, supervision or the efficiency of operations.

(3) Or in another zone when designated by the Chairperson if the reg-
ular Zone Committeeperson for that Zone is absent from the
plant.

(4) Shop Committeepersons attending Management-Shop Committee
meetings on shifts other than their regular shift will be paid for
time spent in such meetings, with the understanding that their
total hours paid for the day in question will not exceed their regu-
larly scheduled shift hours for that day and such changes in shift
hours for this purpose will not result in the payment of overtime
premium [pursuant to Paragraph (85)(a)]. It is further understood
that the above will not result in any increase in representation
being furnished as a result of the Zone Committeepersons not
working a full shift on their regular shift.

(17) Individuals shall not be eligible to serve as Committeepersons
unless they are employees and until their names have been placed on the
seniority list and have at least one year of seniority.

(18) It is mutually agreed that the prompt adjustment of grievances is
desirable in the interest of sound relations between the employees and
Management.

(19) The prompt and fair disposition of grievances involves important
and equal obligations and responsibilities, both joint and independent, on
the part of representatives of each party to protect and preserve the griev-
ance procedure as an orderly means of resolving legitimate grievances.

Committeepersons acting properly in their official capacity should
be free from orders by supervision which, if carried out, would impair the
orderly investigation and presentation of grievances. Actions which tend to
impair or weaken the grievance procedure, whenever they occur or in
whatever manner or form, are improper.

Committeepersons have a responsibility to the Union and the
employees they represent to conduct themselves in a businesslike manner
and shall conform to the shop rules. The normal standard of conduct
applicable to all employees shall be applied to committeepersons.
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(20) Upon entering a department in the fulfillment of their duties,
Committeepersons shall notify the Supervisor of that department of their
presence and purpose.

(21) For the purposes of representation in handling grievances and per-
forming other legitimate representation functions as provided herein, com-
mitteepersons will be scheduled to report to the plant, as follows:

(1)  All regular hours up to eight that their district or zone is
scheduled to operate, on their respective shifts.

(2)  Other than regular hours, (including overtime, part time or
temporary layoffs, shutdown for inventory or plant rearrangement) when
ten (10) or more of the people they normally represent are working in their
district or zone on their respective shift. Employees on continuous seven-
day operations or operations manned by rotating or alternating shifts will
not be considered in applying this provision. Employees represented by
District Committeepersons who are members of the Shop Committee will
also not be considered when determining whether a particular Zone
Committeeperson shall be entitled to work overtime in accordance with
this provision.

When district committeepersons who would be scheduled to report during
overtime hours, as provided herein, advise Management in advance that
they will be absent during such hours, Management will schedule the
alternate committeepersons for those districts to report. If committeeper-
sons have been scheduled to report and fail to inform Management that
they will not be at work, Management will not be responsible for calling
the alternate committeeperson.

(21a) The shift starting and ending time for Committeepersons will be the
starting and ending time of the majority of the employees they represent.
The provisions of this Representation Section do not require that
Committeepersons be called earlier than their regular starting times
because some employees in their districts start work earlier than their
starting times or be given overtime when some employees in their districts
start and quit later than their regular shift hours.

(21b) In the event of a reduction in force Committeepersons (including the
Chairperson of the Shop Committee, Zone and District Committeepersons)
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shall be retained regardless of seniority as long as any employees whom
they represent are retained at work in their district or zone.

Alternate committeepersons shall, at the point they would be subject to
being removed from their respective district, be retained on a job they can
do that is operating in their district. If after complying with all of the terms
of this Agreement, alternate committeepersons are laid off, they will be the
first to be recalled in their regular groups when work starts in those groups
on their own jobs or on other jobs in their districts that they can do.

(22) Committeepersons shall enter and remain in the plant only on their
respective shifts unless otherwise agreed to by Management. They shall be
paid at their regular rate for the time spent in the plant on their respective
shifts as provided in this Representation Section.

(22a) Committeepersons shall establish a regular rate equal to their regu-
lar straight time hourly rate, as of the time they assumed their duties as
Committeepersons.

(22b) This rate shall be adjusted in accordance with any adjustments made
in the rate for the classification the Committeeperson holds.

(22¢) When provisions of the Local Seniority Agreement entitle commit-
teepersons to return to their former groups on higher rated jobs, their rates
will be adjusted in accordance with such provisions.

(22d) All Committeepersons shall ring in and out or otherwise account for
their time in the manner required by local management. If the issue cannot
be resolved locally it may be taken up by representatives of the
International Union and the Company for resolution.

Job Status — Local Union Officials

(23) The President, one Vice-President, the Local Union Benefit
Representative(s), the two union Local Apprentice Committee members
and the Local Joint Programs Representatives provided for in Document
46 shall, at the point where they would be subject to layoff from the plant
in a reduction in force, be retained at work in the plant regardless of their
seniority, provided they can do a job that is operating. This will not apply
in cases of temporary layoffs for inventory, material shortages, machine
breakdowns, etc.
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(23a) While on leave of absence, no employee shall serve as a
Committeeperson.

(24) Committeepersons shall be governed by the plant rules regarding
employees entering and leaving the plant. However, members of the Shop
Committee and local Union Presidents may leave the plant on Union busi-
ness when arrangements are made as far in advance as possible with
Management by the President of the Local Union, Chairperson of the Shop
Committee or International Representative.

(24a) Chairpersons of Shop Committees in plants employing 500 or more
employees will be permitted to leave the plant in accordance with
Paragraph (24) and will be paid their regular rates for up to six (6) hours
per day Monday through Friday while they are out of the plant in the per-
formance of legitimate representation functions during straight time hours
when they would otherwise be entitled to be in the plant for representation
purposes. They shall notify the designated Management representative, if
available, when leaving and returning to the plant during working hours.
Chairpersons of Shop Committees in plants employing less than 500
employees will be permitted to leave the plant in accordance with the
above and will be paid their regular rate for up to twelve (12) hours per
week, which will be a reservoir available at the start of the week, to be
drawn upon during the week Monday through Friday.

(25) The names of the Committeepersons and Alternate
Committeepersons in each district and zone, as well as the name of the
Shop Chairperson and the names of the Committeepersons constituting the
Shop Committee shall be given in writing to the Company. No
Committeepersons shall function as such until the Company has been
advised of their selection, in writing, by the officers of the Local Union,
Chairperson of the Shop Committee, or an International Officer. Any
changes in Committeepersons shall be reported to the Company in writing
as far in advance as possible.

(26) International Executive Officers of the Union, or their representa-
tives, duly authorized to represent the International Union at Shop
Committee meetings, or the President of the Local Union, will be permit-
ted to attend meetings between the Shop Committee and Management.
The senior operations Manager, or designated representative, shall not be
requested to meet with more than two such representatives, whose names
must have been submitted previously to the Company and who must be
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prepared to show proper credentials. Written requests will be given to
Labor Relations at least twenty-four (24) hours before each meeting in all
cases covered by this paragraph. It is understood that the President shall
not be paid by the Company while attending such meetings unless the
President is also a member of this bargaining unit.

(27) Committeepersons having individual grievances in connection with
their own work may ask for a member of the Shop Committee to assist
them in adjusting the grievance with their respective supervisors.

GRIEVANCE PROCEDURE

(28) The parties agree that the early and expeditious resolution of griev-
ances is in the mutual best interest of the employees, the Union and the
Company. The parties pledge themselves, therefore, to resolving all griev-
ances at the earliest possible stage of the Grievance Procedure, preferably
prior to the grievance being filed in written form. Failing that, the follow-
ing guidelines have been developed to promote the orderly resolution of
employee concerns.

Step One: Presentation of Grievance to Supervisor

(29) Any employee having a grievance, or one designated member of a
group having a grievance, should first take the grievance up with the
supervisor who will attempt to adjust it.

(30) Any employee may request the supervisor to call the committeeper-
son for that district to handle a specified grievance with the supervisor.
The supervisor will send for the committeeperson without undue delay and
without further discussion of the grievance.

(31) If the grievance is not adjusted by the supervisor, it shall be reduced
to writing on forms provided by the Company and signed by the employee
involved. One copy of the grievance shall be given to the supervisor. If the
grievance is not adjusted at this step, the committeeperson, with or without
the involvement of the zone committeeperson, shall then take the griev-
ance up with higher supervision. (Step 1B)

Step 1B: Higher Supervision & District Committeeperson and/or
Zone Committeeperson

(32) If the grievance is not adjusted at the 1B step, it may be referred to
the appropriate Shop Subcommittee. (Step 2A)
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Step 2A: Shop Subcommittee

(33) Grievances not adjusted at Step 2A Shop Subcommittee shall be
appealed to the Shop Committee as a whole to be taken up with the Labor
Relations Staff. (Step 2B)

Step 2B: Appeal to the Shop Committee

(34) After a written grievance, signed by the employee making the com-
plaint, has been appealed to the Shop Committee by a committeeperson,
the Chairperson of the Shop Committee may designate one of its members
to make a further investigation of the grievance in order to discuss the
grievance properly when it is taken up by the Shop Committee with the
Labor Relations Staff. After a grievance has been discussed at the Shop
Committee Meeting and before the submission of Notice of Unadjusted
Grievance, the designated Shop Committeeperson may reinvestigate the
grievance in the light of any new facts disclosed in the Shop Committee
Meeting or appearing in the Shop Committee Minutes.

(35) A final decision on grievances appealed to the shop committee will
be given by the Labor Relations Staff in writing within a maximum of fif-
teen (15) working days from the date the grievance was first presented to
Labor Relations, unless a different time limit is established by mutual
agreement between Labor Relations and the Shop Committee in writing.
Any grievance not appealed from a decision at one step of this procedure
to the next within five (5) working days of such decision shall be consid-
ered settled on the basis of the last decision and not subject to further
appeal. However, in an effort to expedite the proper functioning of the
Grievance Procedure either party may, upon written notice to their respec-
tive counterparts, substitute a ten (10) day period for the fifteen (15) day
period and a three (3) day period for the five (5) day period. A grievance
may be withdrawn by mutual agreement without prejudice to either party
at any step of the Grievance Procedure.

(36) Minutes of the Shop Committee Meetings shall be supplied in
accordance with the procedure outlined in Paragraphs (15) and (15a) of
this Agreement.

(37) If the grievance is not adjusted at this step and the Shop Committee
believes it has grounds for appeal from the answer given by the Labor
Relations Staff, the Chairperson of the Shop Committee will give Labor
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Relations a written “Notice of Unadjusted Grievance,” on forms supplied
by the Company, and the Chairperson or designated member of the Shop
Committee will then prepare a complete “Statement of Unadjusted
Grievance,” signed by the Chairperson of the Shop Committee, setting
forth all facts and circumstances surrounding the grievance, and where an
alleged violation of Paragraph (6) is included in the grievance, a statement
of the facts and circumstances supporting such a claim. The Labor
Relations Staff will also prepare a complete “Statement of Unadjusted
Grievance: and the Management’s reason in support of the position taken,
signed by the Manager of Labor Relations. Three copies of the Union’s
statement will be exchanged with the Management for three copies of the
Management’s statement as soon as possible and in any event within five
(5) working days of the date of filing the Notice of Unadjusted Grievance.
The exchange of statements shall take place fifteen (15) working days
after receipt of the Labor Relations Staff answer of the grievance in the
Shop Committee Meeting Minutes, unless this time is extended by mutual
agreement in writing, in which event the thirty (30) days for appeal by the
Regional Director as provided for in Paragraph (38) shall be automatically
extended by the same number of days as the amount of extended time for
exchanging “Statements of Unadjusted Grievance.” The “Statement of
Unadjusted Grievance” shall be consecutively numbered from one upward
for identification purposes.

(38) The Chairperson of the Shop Committee shall then forward copies
of the “Statements of Unadjusted Grievance,” to the Regional Director of
the International Union. The Regional Director will review the case and
determine if an appeal shall be made. The Regional Director or a specified
representative and the Director of the International Union or a specified
member of the Director’s staff will be granted permission to visit the plant
for the purpose of investigating the specific grievance involved in
“Statements of Unadjusted Grievance,” providing such a grievance is of
the nature that observation or investigation will aid in:

(1) Arriving at a decision as to whether or not a grievance exists;

(2) Arriving at a decision as to whether or not such grievance shall be
appealed;

(3) The purpose of its proper presentation in the event of appeal.
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(4) Such visits will occur only after the following procedure has been
complied with:

(a) The names of the individuals who will be permitted to enter the
plant must be submitted to the Company by the International
Union previous to the date such entry is requested.

(b) The Regional Director shall give notice in writing to the
Company of the request for entry and will identify the repre-
sentative designated to make the visit and specific grievance
to be investigated. In the case of the Director of the
International Union or a specified member of the Director’s
staff, notice may be given either verbally or in writing.

(¢) The Company will acknowledge receipt of the request and set
a time during regular working hours which is mutually agree-
able for such visit.

(d) A member of the Shop Committee or a district committeeper-
son may accompany the Union representative during such
visit if their presence is requested. Management representa-
tives may accompany the Union representatives during such
visit.

(e) Only one such visit on a specified grievance shall be made by
the Regional Director, or specified representative, unless oth-
erwise mutually agreed to.

(f) Such visits shall be restricted to the time mutually agreed
upon in point (c) above and shall be of reasonable duration
and shall be subject to all plant rules and regulations which
apply to employees and all regulations made by the United
States Army, Navy and Federal Bureau of Investigation.

It is mutually agreed that the purpose of this provision is solely to facili-
tate the operation of the grievance procedure, and that the Union represen-
tative shall confine such a visit to its stated purpose. If it is necessary, the
Union representative may interview the employee or employees signing
the grievance and employees in the bargaining unit who have information
relevant to the case. Such interview shall be a private interview when
requested by a Union representative and a suitable place will be provided.

Any dispute developing out of the application of these provisions may be
finally determined by the Umpire.
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If the Regional Director shall decide to appeal the case, notice shall be
given on the form “Notice of Appeal” supplied by the Company, sending
one copy each to the Company and the Chairperson of the Shop
Committee. Such “Notice of Appeal” will carry the same case number as
the “Statement of Unadjusted Grievance.” Except as provided in
Paragraph (79e), any case not appealed within thirty days, or within thirty
days plus any agreed upon extension of time for exchanging Statements of
Unadjusted Grievance as provided in Paragraph (37), after the date the
written Statements of Unadjusted Grievance are exchanged, or, in any
event, within forty-five (45) days of the date of the written decision of the
Labor Relations Staff to the Shop Committee, shall be finally and auto-
matically closed on the basis of the written decision of the Labor Relations
Staff to the Shop Commiittee and shall not be subject to further appeal. The
forty-five (45) day time limit for appeal shall be extended by the same
number of days the local parties agree to extend the time limit for the
exchange of Statements of Unadjusted Grievances. No case shall be
reopened unless the Regional Director shall submit new evidence to the
Company and it is mutually agreed by them that such case should be
reopened. The case shall then be dated from the date it is reopened.

Step 3: Appeal Step with International Union

(39) The case will then be considered by an Appeal Committee consist-
ing of four members as follows: For the Union, the Regional Director or
one specified representative of the Regional Director who is permanently
assigned to handle all cases arising under this Agreement, in all plants in
that region, and the Chairperson or another designated member of the
Shop Committee of the plant involved; and two representatives of
Management, one of whom has not previously rendered a decision in the
case. No person shall act as a representative of a Regional Director in
meetings of the Appeal Committee unless the designated person’s name
has been given to the Company in writing by the International Union. A
representative of the International Office of the union and another repre-
sentative of the Company may also attend such meetings at any time.
Upon the written request of the Chairperson of the Shop Committee and
the Regional Director, or specified representative, to the Company, twen-
ty-four (24) hours in advance of the meeting, a member of the Shop
Committee (or the district committeeperson, in lieu of such Shop
Committeeperson, who has previously handled such case) will be permit-
ted to participate in the appeal meeting on such case. Whenever the Union
requests the presence of a third representative at the appeal hearing,
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Management may also select a third representative who has previously
handled the case, to participate in the appeal meeting on such case.

(40) Attendance of district committeeperson at Appeal Committee meet-
ings shall be considered as absence from the Plant. Such committeeper-
sons will be paid their regular rate of pay for time spent in such meetings
of the Appeal Committee for the hours that they would otherwise have
worked in the plant.

(41) Meetings of the Appeal Committee shall be held not more frequent-
ly than once each two weeks, unless mutually agreed otherwise. In the
event no meetings of the Appeal Committee have been held for more than
two weeks, meetings will be arranged within seven days after Notice of
Appeal: has been received.

(42) If an adjustment of the case is not reached at this meeting,
Management will furnish a copy of its decision in writing and a copy of
the minutes of the meeting to the Chairperson of the Shop Committee and
the Regional Director within five (5) working days after the meeting,
unless this period is extended by mutual agreement in writing.

(42a) Special Procedure — Contracting of Work

Grievances charging a violation of the Company’s express commit-
ments set forth in Document 9 (Subcontracting of Skilled Trades Work)
shall be handled in the following manner:

(1) When a grievance arises involving the above, it shall be
reduced to writing on forms provided by the Company, signed by the
Chairperson of the Shop Committee or the Shop Committeeperson
involved, and referred to the Shop Committee at Step Two of the griev-
ance procedure. The grievance may then be processed in the grievance
procedure though Step Four under the terms of the National Agreement,
unless the Director of the servicing department of the International Union
elects otherwise as provided in Paragraph (42a) (2) below.

(2)  Within thirty (30) days of the date of Notice of Appeal to the
Umpire, written notice will be given to advise the Director of Labor
Relations of the Company of any case which the Director of the servicing
department of the International Union has elected to refer back to the
Appeal Committee. Thereafter, the bargaining procedure provided in
Paragraph (117) may then be applicable.
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Step 4: Appeal to Impartial Umpire

(43) In the event of failure to adjust the case at this point, it may be
appealed to the impartial Umpire, providing it is the type of case on which
the Umpire is authorized to rule. Notice of appeal of such cases to the
Umpire by the Union shall be given by the Regional Director to
Management and to the International Union offices in Detroit. In cases
appealed to the Umpire by the Company, notice of such appeal will be
given by the company to the Regional Director’s Office. Cases not
appealed to the Umpire within twenty-one (21) days from the date of a
final decision given after review in an Appeal Committee meeting shall be
considered settled on the basis of the decisions so given; provided, howev-
er, that within the twenty-one (21) day time limit of this paragraph a case
may be withdrawn by mutual agreement without prejudice to either party.

(43a) After a case has been appealed to the Umpire but prior to the
Umpire hearing of the case, the Director of the International Union or a
specified member of the Director’s staff will be granted permission to visit
the plant for the purpose of investigating the specific grievance in accor-
dance with all of the provisions of Paragraph (38) regarding plant visits.

(43b)(1) Any grievance involving a dispute regarding an employee’s job
assignment which has resulted in a loss of work (except as provided in {a}
below), or a refusal of Management to return an employee to work from
sick leave of absence by reason of the medical findings of a physician or
physicians acting for the Company, will be initiated at the Second Step, if
such findings are in conflict with the findings of the employee’s personal
physician with respect to whether the employee is able to do a job to
which the employee is entitled, in line with the employee’s seniority, or do
the disputed job assignment as the case may be. Failing to resolve the
question, the parties may refer the employee to a local clinic or physician
mutually agreed upon for an impartial medical opinion as to whether the
employee is or is not able to do a job to which the employee is entitled, in
line with the employee’s seniority, or do the disputed job assignment as
the case may be. If Management and the Union are unable to agree on any
aspect of the referral to a clinic or physician, the case may be appealed as
provided in the grievance procedure. Without adding to or modifying any
other provisions of this Agreement or any of its Supplements, where an
Impartial Medical Opinion (IMO) Program is in effect in a plant the med-
ical authority(s) approved for such program may be the “local clinic or
independent physician” provided for above. The expense of any mutually

25



agreed to physical examination(s) in accordance with the above provisions
of this Paragraph (43b) shall be paid one half by the Company and one
half by the Local Union.

(a)  This procedure will also be applicable to a situation where an
employee is prevented from being transferred to a job classification
because of a medical finding by a physician acting for the Company,
which medical finding the employee’s personal physician does not there-
after detect.

(43b)(2) In the event the Company and the International Union are unable
to mutually agree at the Third Step, on the referral to a clinic or physician,
the case shall be considered as automatically appealed to the Umpire and
shall be scheduled for Umpire Hearing as expeditiously as practicable. The
case will then be handled in accordance with Paragraph (45). Information
furnished to the Umpire shall include all relevant and material medical
information that the parties themselves have jointly considered. When
deciding medical questions, the Umpire shall seek such competent medical
advice, including specialists, as the Umpire may deem appropriate. Any
examination of the employee by the medical personnel selected by the
Umpire shall be conducted as close as feasible to the city in which the
plant where the grievance arose is located.

(43b)(3) Any decision by a mutually agreed to medical authority at any
step of this Paragraph (43b) procedure, or by the Umpire, shall be final
and binding on the Union, the employee involved and the Company. Any
retroactive pay due to an employee shall be limited to a period commenc-
ing with the date of filing of the grievance, or the date the employee
became able to do a job to which the employee is entitled, in line with the
employee’s seniority, whichever is the later. The Umpire shall have full
discretion to set the amount of back pay, if any, when a dispute exists as to
the back pay to which an employee may be entitled for any period during
the processing of the grievance when the employee refuses to cooperate
with diagnostic medical procedures at other than the employee’s own
expense.

(44) The impartial Umpire shall have only the functions set forth herein
and shall serve during the term established by contract for as long as the
Umpire continues to be acceptable to both parties. The fees and expenses
of the Umpire will be paid one-half by the Company and one-half by the
Union and all other expenses shall be borne by the party incurring them.
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(45) All cases shall be presented to the Umpire in the form of a written
brief prepared by each party, setting forth the facts and its position and the
arguments in support thereof. The Umpire has discretion to conduct appro-
priate investigation and may opt to hold a hearing open to the parties and
examine the witnesses of each party and each party shall have the right to
cross-examine all such witnesses and to make a record of all such proceed-
ings.

Powers of the Umpire

(46) It shall be the function of the Umpire, after due investigation and
within a reasonable period of time after submission of the case, to make a
decision in all claims of discrimination for Union activity or membership
and in all cases of alleged violation of the terms of this Agreement, except
as follows: The Umpire shall have no power to add to or subtract from or
Modify any of the terms of this Agreement or any agreements made sup-
plementary hereto; nor to establish or change any wage; nor to rule on any
dispute arising from Production Standards. The Umpire shall have no
power to rule on any issue or dispute arising under The Waiver Section,
Paragraphs (226), (227) or the Pension Plan, Life and Disability Benefits
Program, Health Care Program, Profit Sharing Plan, Personal Savings
Plan, Legal Services Plan or Supplemental Unemployment Benefit Plan
Section, except with respect only to the question of whether a discharged
employee should receive a supplemental allowance pursuant to the
Pension Plan. Any case appealed to the Umpire on which the Umpire has
no power to rule shall be referred back to the parties without decision.

(46)(1)In making a decision on a case alleging a violation of
Management’s commitments in Paragraphs (183a), (183b), (183c), (183e)
and Document 9 (Subcontracting) as well as Document 2 (Sourcing) the
Umpire can only provide a remedy where the Umpire finds that (1) a vio-
lation of the express commitments set forth in the above documents has
been established, (2) the established violation resulted from the exercise of
improper judgment by Management, (3) an E.I'T.S. or Journeyman/woman
employee, who customarily would perform the work in question has been
laid off or was allowed to remain on layoff as a direct and immediate
result of work being subcontracted, or (4) in the case of sourcing, and
employee has been laid off or was allowed to remain on lay-off as a result
of work being outsourced, or not being brought in-house. The Umpire’s
remedy shall be limited to back wages for the affected employees as
defined in (3) and (4) of this paragraph, and in the case of Document 2

27



(Sourcing), the Umpire may rule that the affected employees will be
recalled and/or placed on regular productive work.

(46a) The Umpire may, pursuant to written agreement between the parties
executed prior to the hearing, be directed to issue a Memorandum
Decision in any case that may be presented to the Umpire, which
Memorandum Decision shall be without precedent value and be limited to
the Umpire’s decision and the remedy, if any, in that specific case.

(47) The Company delegates to the Umpire full discretion in cases of
discipline for violation of shop rules, company policies or discipline for
violation of the Strikes, Stoppages and Lock-outs Section of the
Agreement.

(48) Any claims including claims for back wages by an employee cov-
ered by this Agreement, or by the Union, against the Company shall not be
valid for a period prior to the date the grievance was first filed in writing,
except that:

(1) in cases based on a violation which is non continuing, such
claims shall be valid for a period of not more than seven days prior to the
date the grievance was first filed in writing unless the circumstances of the
case made it impossible for the employee, or for the Union, as the case
may be, to know that the employee, or the Union, had grounds for such a
claim prior to that date, in which case the claim shall be limited retroac-
tively to a period of thirty days prior to the date the claim was first filed in
writing;

(2) in cases based on a violation which is continuing, if the cir-
cumstances of the case made it impossible for the employee, or for the
Union, as the case may be, to know that the employee, or the Union, had
grounds for such a claim prior to that date ,in which case the claim shall be
limited retroactively to a period of thirty days prior to the date the claim
was first filed in writing;

(49) Deductions from an employee’s wages to recover overpayment
made in error will not be made until employee has been notified. The
deductions will occur no sooner than fourteen (14) days after notification.

(50) All claims for back wages shall be limited to the amount of wages
the employee would otherwise have earned from employment with the
Company during the periods as defined above in Paragraph (48) and, in
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the case of protested discipline or loss of seniority, the amount of
Supplemental Unemployment Benefits and Unemployment Compensation
(provided the denial of this benefit is final) the employee applied for in a
timely manner, was otherwise entitled to, but did not receive because of
such discipline or loss of seniority, less the following:

(a) Any Unemployment Compensation received for a week
which corresponds to a week the employee would have worked for the
Company which the employee is not obligated to repay or which the
employee is obligated to repay but has not repaid nor authorized the
Company to repay on the employee’s behalf.

(b) Compensation for personal services other than the amount of
compensation received from any other employment which the employee
had when last working for the Company and which would have continued
had the employee continued to work for the Company during the period
covered by the claim. Wages for total hours worked each week in other
employment in excess of the total Number of hours the employee would
have worked for the Company during each corresponding week of the
period covered by the claim, shall not be deducted.

The calculation of a back pay award made pursuant to this section
will be provided to the employee involved upon request.

(51) No decision of the Umpire or of the Management in one case shall
create a basis for a retroactive adjustment in any other case prior to the
date of the written filing of each such specific claim.

(52) After a case on which the Umpire is empowered to rule hereunder
has been referred to the Umpire, it may not be withdrawn by either party
except by mutual consent.

(53) There shall be no appeal from the Umpire’s decision which will be
final and binding on the Union and its members, the employee or employ-
ees involved and the Company. The Union will discourage any attempt of
its members, and will not encourage or cooperate with any of its members,
in any appeal to any Court or Labor Board from a decision of the Umpire.

With respect to the processing, disposition and/or settlement of any
grievance initiated under the Grievance Procedure Section of this
Agreement, and with respect to any court action claiming or alleging a
violation of this Agreement or any local or other agreement amendatory or

29



supplemental hereto, the Union shall be the sole and exclusive representa-
tive of the employee or employees covered by this agreement. The dispo-
sition or settlement, by and between the Company and the Union, of any
grievance or other matter, shall constitute a full and complete settlement
thereof and shall be final and binding upon the Union and its members, the
employee or employees involved and the Company.

Neither the Company, nor the Union, nor any employee or group of
employees, may initiate or cause to be initiated or press any court action
claiming or alleging a violation of this Agreement or any local or other
agreement amendatory or supplemental hereto, where such claim is also
the subject matter of a grievance which is then open at any step of this
grievance procedure.

No employee or former employee shall have any right under the
Agreement in any claim, proceeding, action or otherwise on the basis, or
by reason, of any claim that the Union or any Union officer or representa-
tive has acted or failed to act relative to presentation, prosecution or settle-
ment of any grievance or other matter as to which the union or any union
officer or representative has authority or discretion to act or not to act
under the terms of this Agreement.

(54) Any grievances which the Company may have against the Union
shall be presented by Labor Relations to the Shop Committee. In the event
that the matter is not satisfactorily adjusted within two weeks after such
presentation, it may be appealed to the Third Step of the Grievance
Procedure upon written notice to the Union and the Regional Director of
the Union. Thereafter the matter will be considered at the Third Step of the
Grievance Procedure as provided in Paragraph (39). If the matter is not
satisfactorily settled at this meeting or within five days, thereafter by
agreement, the case may be appealed to the Umpire by the Company upon
written Notice to the International Union at Detroit and to the Umpire.

(55) Any issue involving the interpretation and/or the application of any
term of this Agreement may be initiated by either party directly with the
other party. Upon failure of the parties to agree with respect to the correct
interpretation or application of the Agreement to the issue, it may then be
appealed directly to the Umpire as provided in Paragraph (41).
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SENIORITY
Acquiring Seniority

(56) Employees shall be regarded as temporary employees until their
names have been placed on the seniority list. There shall be no responsibil-
ity for the reemployment of temporary employees if they are laid off or
discharged during this period. However, any claim by a temporary
employee rehired pursuant to Paragraph (65), or any claim by any other
temporary employee made after 45 days of employment, that their layoff
or discharge is not for just cause may be taken up as a grievance.

(57) Employees may acquire seniority by working ninety (90) days dur-
ing a period of six (6) continuous months in which event the employee’s
seniority will date back ninety (90) days from the date seniority is
acquired; provided, however, that employees rehired pursuant to
Paragraph (65) may acquire seniority by working thirty (30) days during a
period of six (6) continuous months in which event the employee’s senior-
ity will date back thirty (30) days from the date seniority is acquired.

(58) When employees acquire seniority, their names will be placed on
the seniority lists for their respective occupational groups in the order of
their seniority.

(58a) The following are rules for computing seniority of employees who
acquire seniority by working 90 days within six (6) continuous months,
and computing the period specified in Paragraphs (4) through (4c) of this
Agreement:

(1) Credit toward acquiring seniority will begin with the first day
worked by the new employee and will include the subsequent days of that
pay period.

(2)  Thereafter, during six (6) consecutive months until the
employee acquires seniority the employee will receive credit for seven (7)
days for each pay period during which the employee works, except that
credit will not be given for any days the employee is on layoff.

(3) No credit will be given for any pay period during which, for
any reason, the employee does not work except as provided in Paragraph
(108) and in the case of the pay period in which the full week of Christmas
holidays fall, provided the employee would otherwise have been sched-
uled to work.
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(4)  Unless employees are at work on the 90th day of their accu-
mulated credited period, they must work another day within their proba-
tionary period to acquire seniority. If the 90th day of their accumulated
credited period falls on a holiday, the employees will be considered as hav-
ing seniority as of the holiday. If the 90th day of their accumulated credited
period falls on their vacation pay eligibility date, the employees will be
considered as having seniority as of the vacation pay eligibility date.

(5) Inthe event temporary employees are summoned and report
for jury duty as prescribed by applicable law during the period of six (6)
continuous months preceding the date they acquire seniority pursuant to
Paragraph (57), the employees’ seniority when acquired will be adjusted to
give the employees credit for seven additional days for each week in the
period in which they did not work and during which jury duty was per-
formed. The employees must furnish evidence that the jury duty was per-
formed in order to receive seniority credit in accordance with this provi-
sion.

(59) Seniority shall be by non-interchangeable occupational groups with-
in departments, group of departments or plant-wide, as may be negotiated
locally in each plant and reduced to writing. It is mutually recognized by
the parties that written local seniority agreements are necessary. The local
seniority agreement and modifications or supplements thereto shall be
reduced to writing and be subject to the approval of the Company and the
International Union.

When changes in methods, products or policies would otherwise
require the permanent laying off of employees, the seniority of the dis-
placed employees shall become plant wide and they shall be transferred
out of the group in line with their seniority to work they are capable of
doing, as comparable to the work they have been doing as may be avail-
able, at the rate for the job to which they have been transferred.

Seniority Lists

(60) Seniority lists shall be posted the first and third week each month
for employee review at all existing boards or on the Time and Attendance
System, as soon as it can be accurately displayed.

The list shall be arranged by occupational group with the highest
seniority employee of the group listed first. The list shall contain the
employee’s name, plant seniority, and, if different than the employee’s
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plant seniority date, skilled trades date of entry or skilled trades seniority
date.

Any change in the frequency of postings or locations shall be mutually
agreed to by Labor Relations and the Shop Committee.

Reports

(61) Each three (3) months the Chairperson of the Shop Committee shall
be given two up-to- date copies of the complete seniority list of the
Company containing each employee’s name, department number, occupa-
tional group classification, plant seniority date, skilled trades date of entry
or skilled trades seniority date. An additional copy of each such list shall
be given to the Financial Secretary.

(61a) Each week the Chairperson of the Shop Committee shall be fur-
nished two copies and the Financial Secretary shall be furnished one copy
of the list of names and department numbers of the employees who during
the preceding week:

1. Acquired seniority.

2. Been granted leaves of absence for military service.

3. Been granted other types of leaves of absence of more than thir-
ty (30) days’ duration.

4. Returned to work from leaves of absence described in (b) and
(c) above.

Management will designate on the list those employees who ceased to be
subject to the check-off and the reason therefore.

(61b) Each week the Chairperson of the Shop Committee shall be fur-
nished two copies and the Financial Secretary shall be furnished one copy
of the list of names and department numbers of the employees who during
the preceding week:

1. Became new hires into the bargaining unit [designating those
hired by Classification, those hired as journeymen/women,
including identification of apprentice graduates, and employees-
in-training (E.LT.)]

2. Returned to work from permanent layoff.

3. Transferred:
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A. into the bargaining unit, or

B. out of the bargaining unit (to Supervisory or non-
Supervisory position).

4. Had their employment terminated while in a temporary employ-
ee status, including the date of hire and last day worked of each
such employee.

5. Lost seniority, and the reason therefore.
6. Became deceased (including retired employees).
7. Were placed on permanent layoff.

The list shall contain the seniority dates of employees listed under 2., 3.
and 7. It shall also include a notation of the seniority date of the employee
with the longest seniority who is laid off or the “leveling off” date.

(61c) Each month the Financial Secretary shall be furnished with the
names, social security numbers, department numbers and clock numbers
of those employees on the active roll or on layoff, as of the last day of the
final payroll period ending in the month, for whom no deductions were
made during that dues deduction month and the reason therefore. In the
event an employee breaks seniority or transfers out of the bargaining unit
during the previous dues deduction month and has an unpaid dues liability,
the amount of such liability will be shown on this list. This information
should be furnished along with the dues remittance report described in
Paragraph (40). The Financial Secretary will be advised of the order in
which the names will be listed and of any future changes in the order of
the listing as far in advance as possible.

Transfers

(62) When employees are transferred from one occupational group to
another for any reason, there shall be no loss of seniority.

(63) The transferring of employees is solely the responsibility of
Management subject to the following sub-paragraphs. The provisions of
this paragraph shall be applied without discrimination because of race,
religion, color, age, sex, or national origin, so that equal employment
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opportunities will be afforded to all employees.

(63a) Employees who desire advancement to higher paid classifications
within their department or other established broader scope of selection,
may make application to their supervisor or to Human Resources on forms
provided by the Company on which they may state their qualifications and
experience. Thereafter, as openings occur, selection for the promotion will
be from among such applicants and applicants for that classification that
have filed pursuant to the Local Transfer Agreement, the applicant with
the longest seniority will be given preference.

If the settlement of a grievance alleging violation of this Paragraph (63)
(a) is on the basis that a different employee should have been promoted,
that employee will receive the difference in wages earned (exclusive of
earnings received for overtime hours which they worked but were not
worked by the employee improperly promoted to the higher rated job) and
the wages they would have earned had they been promoted.

(63b) It is the policy of Management to cooperate in every practical way

with employees who desire transfers to new positions or vacancies in the

Company’s facilities. Accordingly, such employees may make application
to their supervisor or to Human Resources stating their desires, qualifica-

tions and experiences. Locally negotiated transfer agreement will be used
in the application of filling such positions.

Any claim of personal prejudice or any claim of discrimination for Union
activity in connection with transfers may be taken up as a grievance. Such
claims must be supported by written evidence submitted within 48 hours
from the time the grievance is filed.

In plants where departments are too small or in other cases where the
number of job classifications within a department is insufficient to permit
the practical application of this paragraph, arrangements whereby employ-
ees may make such application for transfer out of their department may be
negotiated locally, subject to the approval by the Company and the
International Union.

Loss of Seniority

(64) Seniority shall be broken for the following reasons:
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(64a) If the employee quits.
(64b) If the employee is discharged.

(64c) If the employee fails to return to work by the specified date after
being notified in writing by Management to report for work and does not
give a satisfactory reason. Such notice shall be clear in intent and purpose.
A copy of Management’s notification to report for work and pending loss
of seniority will be furnished promptly to the Chairperson of the Shop
Committee.

(64d) If the employee is laid off for a continuous period equal to the
seniority which the employee had acquired at the time of such layoff peri-
od or, in the case of an employee with less than (1) year of seniority, eigh-
teen (18) months or, in the case of an employee with (1) or more years of
seniority, (36) months whichever is longer; however, an employee whose
seniority is so broken shall, for a period of sixty (60) months beginning
with the employee’s last scheduled work day prior to being laid off, retain
a right to be rehired in accordance with the seniority date the employee
had established at the plant as of such last day scheduled. An employee
who is rehired, and who reacquires seniority at the same plant, pursuant to
Paragraph (57), within sixty (60) months immediately following the last
day worked prior to the layoff during which the employee’s seniority was
broken by virtue of this Paragraph (65) shall have the new seniority date
adjusted by adding an amount equal to the seniority which the employee
had acquired at that plant as of such last day worked.

For the purpose of computing the period for breaking seniority only, the
first day of that period will be the next otherwise regularly scheduled work
day after layoff. In the case where the next otherwise regularly scheduled
work day is a Monday holiday as listed in Paragraph (203) that Monday
will be considered the first day of that period.

(65) Retirement as follows:

1. An employee who retires, or who is retired under the terms of
the Pension Plan, Shall cease to be an employee and shall have
seniority canceled.

2. An employee who has been retired on a permanent and total dis-
ability pension and who thereby has broken seniority in accor-
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dance with subsection (1) above, but, who recovers and has pen-
sion payments discontinued, shall have seniority reinstated as
though the employee had been on sick leave of absence during
the period of disability retirement, provided however, if the peri-
od of disability retirement was for a period longer than the
seniority the employee had at the date of retirement, the employ-
ee shall, upon the discontinuance of the disability pension, be
given seniority equal to the amount of seniority the employee
had at the date of such retirement.

3. If an employee retired for reasons other than total and permanent
disability who has lost seniority in accordance with subsection
(1) above, is rehired such employee will have the status of a new
employee and without seniority, and shall not acquire or accu-
mulate any seniority thereafter, except for the purpose of apply-
ing the provisions governing Holiday Pay and Vacation Pay.

(66) Employees will be laid off and rehired in accordance with local
seniority agreements.

(67) If the employee is issued a Separation Payment check or draft by
the Company pursuant to the Unemployment Compensation provisions,
the employee’s seniority shall be broken at the Company as of the date the
application for such Separation Payment was received by the Company;
provided, however, that if the employee:

(1) Returns the amount of the separation Payment to the
Company within 30 days of the date of the Separation Payment check or
draft, the employee’s seniority shall be reinstated as of the fourth working
day following receipt of the returned amount;

(2) Received such Separation Payment by reason of total and per-
manent disability and Subsequently recovers and reports for work, the
employee’s seniority shall be reinstated as though the employee had been
on sick leave of absence during the period of disability, provided further,
however, that if the period beginning with the date seniority was broken
by reason of the Separation Payment and ending with the date of the
employee’s return to work was for a period longer than the seniority which
the employee had at the date such seniority was broken because of the
Separation Payment, the employee shall be given seniority equal to the
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amount of seniority which the employee had at the date of such seniority
break.

(67a) An employee whose seniority is broken under the provisions of
Paragraphs (64a), (64b), (64c), (111)(a) or (111)(b) will, in the event the
employee’s seniority is reinstated, be reimbursed for any contributions
made pursuant to the Pension Plan, Life and Disability Benefits Program,
Health Care Program, Profit Sharing Plan, Personal Savings Plan, Legal
Services Plan or Supplemental Unemployment Benefit Plan Section.

An employee who is assessed a disciplinary layoff which is subsequently
reduced or rescinded, will be reimbursed for any contributions made pur-
suant to the Pension Plan, Life and Disability Benefits Program, Health
Care Program, Profit Sharing Plan, Person Savings Plan, Legal Services
Plan or Supplemental Unemployment Benefit Plan Section.

(68) The Management of each plant will, whenever possible, give at least
forty-eight (48) hours notice prior to layoff to the employees affected.

Hourly/Salary Transfer

(69) (a) Seniority employees transferred from the bargaining unit to a
salaried position after the effective date of this agreement will have their
bargaining unit status frozen for the duration of the assignment, during
which time they will be considered to be in training for the salaried posi-
tion and on a temporary or probationary status as a salaried employee.
Either the Company or the employee may determine that the temporary
assignment should be discontinued at any time during the one (1) year pro-
bationary period. If the employee is returned to his or her bargaining unit
assignment during that one (1) year period, his or her bargaining unit
rights will be reinstated. The employee may be placed on a job in accor-
dance with the provisions of the Seniority Section of this agreement,
beginning with the last previous job the employee held in the bargaining
unit. In no event shall such employee be transferred to a bargaining unit
job at a time when the employee has insufficient seniority to be so placed.
This provision will not result in displacing seniority employees and will
not be used during periods when seniority employees are on layoff.

(b)  Prior to the expiration of the one (1) year probationary period

the Company will determine whether to offer the employee a permanent
salaried position. If the employee is offered a permanent salaried position
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it shall be on the condition that if he or she accepts the position he or she
shall permanently forfeit his or her right to return to the bargaining unit.

(c) If the employee is not offered a permanent salaried position
he or she will be returned to the bargaining unit in accordance with the
terms of the above Paragraph (69) (a). It is understood that an employee
will not be offered more than one such transfer opportunity to a specific
salaried position during the term of this agreement.

(70) Temporary employees will not be called back until all employees
with seniority capable of doing the work have been called back; provided,
however, that the application of this paragraph may be waived by written
agreement between local Management and the Shop Committee with
respect to Journeymen/women with seniority and employees-in-training-
seniority (E.L.T.S.) who are on layoff from a skilled trades classification.

Overtime

(71) Extra work in periods of part time operation, and overtime, should
be equalized among the employees in the group engaged in similar work,
as far as practicable. Information concerning equalization of hours status
will be openly displayed in the department in such a manner that the
employees involved may check their standing. This provision shall not
interfere with any mutually satisfactory local practice now in effect.

(71a) Required Overtime

During periods requiring extensive overtime, Management will inform the
Union fourteen (14) days prior to implementation of required overtime
plans. Required overtime may be implemented in all operations or specific
areas as determined by management. Required overtime plans are as fol-
low:

1. Plan A: Monday through Saturday at nine (9) hours per day with
Sundays and Holidays as voluntary. An employee who has
worked two or more consecutive Saturdays may decline to work
the following (third) Saturday provided the employee shall have
notified his or her Supervisor before the end of the shift on the
preceding Wednesday and has not been absent for any reason
during the week preceding the Saturday in question.
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2. Plan B: Monday through Friday at ten (10) hours per day with
Saturdays, Sundays and holidays as voluntary.

3. In both plans, the duration will not exceed 90 days with a mini-
mum of 30 days between required periods.

Occupational Injury/Illness

(72) Employees who have been incapacitated at their regular work by
injury or compensable occupational disease while employed by the
Company, will be employed in other work on jobs that are operating in the
plant which they can do without regard to any seniority provisions of this
Agreement, except that such employees may not displace employees with
longer seniority, provided, however, that by written agreement between
local Management and Shop Committee, such employees may be placed
or retained on jobs they can do without regard to seniority rules. Each
three months the name, job classification and seniority date of employees
covered by such Agreement will be furnished to the Chairperson of the
Shop Committee.

Special Employee Status

(73) The employment of the following persons shall not be governed by
seniority rules: students and graduates of technical or professional schools
and special employees receiving training as a part of a formal training
course.

(73a) Seniority status of employees who have completed or discontinued
cooperative training courses and who are assigned to hourly rated jobs in
the bargaining unit for other than training purposes shall be as follows:

(1) An employee who has completed or discontinued a cooperative
training course and who is assigned to an hourly rated job in the
bargaining unit for other than training purposes shall have plant
seniority established in keeping with Paragraph (57). Time spent
in school shall not be considered as time worked in establishing
the seniority date.

(74) To protect seniority, employees are responsible for keeping
Management informed of their proper home address. Forms for this pur-
pose shall be available from the employee’s Supervisor and should be sub-
mitted to the employee’s Supervisor when an employee changes address.

(74a) Within thirty (30) days following the last day of each calendar
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February, May, August, and November, during the term of this Agreement,
the Company shall give to the International Union the names of all
employees covered by this Agreement together with their addresses as
they then appear on the records of the Company. The International Union
shall receive and retain such information in confidence and shall disclose
it only to those officials of the Union whose duties require them to have
such information.

(75) Provisions pertaining to shift preference may be negotiated locally.
Such agreements and modifications or supplements thereto shall be
reduced to writing and be subject to the approval of the Company and the
International Union. Any such agreements must have sufficient flexibility
to give full protection to efficiency of operations under all circumstances
and conditions.

Disciplinary Action

(76) When a written reprimand, layoff or discharge of an employee is
contemplated, the employee, where circumstances permit, will be offered
an interview to allow for answering the charges involved in the situation
for which such discipline is being considered before being required to
leave the plant. Employees who, for the purpose of being interviewed con-
cerning discipline, are called to the plant, or removed from their work to
the Supervisor’s desk or to an office, or called to an office, will be advised
that they may, if they so desire, request the presence of their District
Committeeperson to represent them during such interview.

(76a) Employees who have been disciplined by written reprimand, layoff
or discharge will be furnished a brief written statement advising them of
their right to representation and describing the misconduct for which they
have been laid off or discharged and, in the case of a layoff, the extent of
the discipline. Thereafter, they may request the presence of the
Committeeperson of their district to discuss the case privately with them
in a suitable office or other location by mutual agreement, before they are
required to leave the plant. The Committeeperson will be called promptly
upon such request. Whether called or not, the Committeeperson will be
advised in writing within one working day of 24 hours of the fact of writ-
ten reprimand, layoff or discharge and will be given a copy of the state-
ment given to the employee. When a disciplinary layoff encompasses a
holiday, the employee will not lose holiday pay, nor will holidays be
counted as part of the layoff. The written statement furnished to the
employee pursuant to the first sentence of this paragraph shall not limit
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Management’s rights, including the right to rely on additional or supple-
mental information not contained in the statement to the employee.

(76b) In imposing discipline on a current charge, Management will not
take into account any prior infractions which occurred more than three
years previously nor impose discipline on employees for falsification of
their employment applications after a period of twelve (12) month from
their date of hire.

(76¢) It is important that complaints regarding unjust or discriminatory
layoffs or discharges be handled promptly according to the Grievance
Procedure. Grievances must be filed within three working days of the lay-
off or discharge. Within two (2) working days after a grievance has been
answered by higher supervision, pursuant to Paragraph (31) above, the
specific charge will be discussed with designated representatives of Plant
Management, the Chairperson of the Shop Committee, or designated rep-
resentative, and another member of the Shop Committee or the district
committeeperson who filed the grievance. If the grievance is not resolved,
Plant Management will review and render a decision on the case within
three (3) working days thereafter. In any event, Plant Management will
render a decision on the case within ten (10) working days from the date
the grievance is filed. If a Notice of Unadjusted Grievance is not submit-
ted by the Shop Committee within five (5) working days of a decision of
Plant Management, the matter will be considered closed.

ATTENDANCE AND CORRECTIVE ACTION

(77) The Company and the International Union agree that the problem of
unwarranted absenteeism must be addressed in a cooperative and con-
structive manner. Both parties recognize that unwarranted absences
adversely impact quality, cost and efficiency and in so doing constitute a
threat to the job security of all employees.

The parties also recognize that sometimes absenteeism is the result of per-
sonal or unforeseen problems in an employee’s life and that such problems
must be addressed in a reasonable and responsible manner.

Based on the foregoing the parties agree to adopt this Special Procedure
for Attendance. This procedure is intended to encourage regular atten-
dance through corrective discussion, formal discipline and the availability
of the Employee Assistance Program, while at the same time expecting
employees to accept responsibility for their own attendance behavior.
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Special Procedure for Attendance

(a)  This procedure will apply to all employees who have
acquired seniority pursuant to Paragraph (57) of this Agreement.

(b)  This procedure is separate and distinct from the standard cor-
rective disciplinary procedure. All instances of employee absence, as
defined in paragraph (d) below, will be addressed through this procedure.

(¢)  The action taken by Management as a result of the corrective
action steps of this procedure are subject to the Disciplinary Layoffs and
Discharges Section of this Agreement and therefore, the Grievance
Procedure Section of this Agreement. During the Paragraph (76) interview
associated with the corrective action steps, the employee will be advised
of the special procedure for attendance and the availability of the
Employee Assistance Program.

(d) Instances of absence subject to this procedure are defined as
follows:

1. Single or consecutive days of absence without reasonable cause.
2. Tardiness of four (4) hours or more without reasonable cause.

(e) Instances of violations of the attendance procedure as defined
above will be subject to the reasonable application of the Attendance
Corrective Action Steps below:

Step Absence/Instance Action
1 First First Written Warning
Referral to EAP Services
2 Second Second Written Warning
Referral to EAP Services
3 Third Balance Of Shift Plus 3

Day Disciplinary Layoff
Referral to EAP Services

4 Fourth Balance of Shift Plus 2
Week Disciplinary Layoff
Referral to EAP Services
5 Fifth Balance of Shift Plus 30
Day Disciplinary Layoff
Referral to EAP Services
6 Sixth Discharge
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(f)  This Special Procedure for Attendance will become effective
on the Monday two weeks following the effective date of this Agreement.

Production Standards

(78) Production standards shall be established on the basis of fairness
and equity consistent with the quality of work, efficiency of operations,
and the reasonable working capacities of normal operators. Management
has full authority to settle such matters.

(78a) After the time or the requirements for a normal operator to perform
an element has been established and the element is subsequently changed
because of engineering changes, a change in method, machinery, equip-
ment, layout or tools, only the time or the requirements of the elements
affected by such change will be adjusted.

(78b) If a standard is to be established on a new operation and has not
been established when the operation is placed in production, the operator
will be advised of the reason for not establishing the standard and the
expected requirements of the operation.

(79) When a dispute arises regarding standards established or changed
by the Management, the complaint should be taken up with the supervisor.
If the dispute is not settled by the supervisor or if the complaint is not
taken up by the employee with the supervisor, the committeeperson for
that district shall, upon reporting to the supervisor of the department
involved, examine the job to determine the merits of the complaint. The
employee may then file a grievance. The supervisor or the time study per-
son will furnish the committeeperson with all of the facts of the case. If
there is still a dispute after this examination has been completed, the com-
mitteeperson may then reexamine the operations in detail with the supervi-
sor or the time study person. The committeeperson will, upon request, be
given in writing the work elements of the job without undue delay. When
available, the cycle time or other pertinent data that is relevant to the dis-
pute will be provided in writing upon request; however it is mutually rec-
ognized that it would be impractical to provide this information during
periods of production acceleration. If the matter is not adjusted at this
stage, it may be further appealed as provided in the procedure below. If the
dispute is settled at any stage of this procedure, the parties to the settle-
ment will, upon request of either party, specify in writing what the ele-
ments are that constitute the job as settled and this information will be ini-
tialed and dated by the parties.
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(79a) After the supervisor has had reasonable time to consider a grievance
filed claiming violation of Paragraph (78), which shall be not more than
two working days, an answer to the grievance shall thereafter be given:

(1) Within one working day after requested to do so by the commit-
teeperson, or

(2) In any event after ten (10) working days of the date the griev-
ance was filed with the supervisor.

The above time limits may be extended by mutual agreement.

(79b) If the case is not adjusted by the supervisor, it may, within three (3)
working days of the supervisor’s written answer, be appealed by the Shop
Committeeperson for the Zone, or another member of the Shop Committee
or the Chairperson of the Shop committee to the next step, as provided
below, by giving written notice to the Labor Relations.

(79¢) Within three (3) working days of receipt of the appeal, the case will
be considered at a Special Step of the Grievance Procedure by not more
than three representatives of the Union, including the District
Committeeperson, The Shop Committeeperson for the zone or another
member of the Shop Committee, and the Chairperson of the shop
Committee, and not more than three representatives of Management, at
least one of whom shall be a member of higher supervision.

In the multi-shift operations, the District Committeeperson or the Shop
Committeeperson from the opposite shift(s) may, by mutual agreement,
attend the Special Step Meeting when a standards dispute exists on the
same operation on more than one shift. An additional representative of
management may also attend the Special Step Meeting in these situations.
The schedule for such meetings will be established at a time mutually con-
venient to the participants.

(79d) After a case is appealed to the Special Step and prior to the meeting
on the case at that step, a member of the Shop Committee who will partici-
pate in the Special Step meeting may make a further investigation of the
case as provided in Paragraph (34).

(79e) Within five (5) working days of this Special Step meeting, higher
supervision will give a written answer. If the case is not settled at this step,
the Chairperson of the Shop Committee may, within three working days
appeal the case by submitting to Management a “Notice of Unadjusted
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Grievance.” Thereafter the case will be handled in accordance with Step
Three of the Grievance Procedure Section, except that “Statements of
Unadjusted Grievance” need not be exchanged and the 30-day time limit
for “Notice of Appeal” by the Regional Director, referred to in Paragraph
(38), shall run from the date of the answer given by Management at the
Special Step of the Grievance Procedure. Plant entry as provided in
Paragraph (38) may be made after the “Notice of Unadjusted Grievance”
has been filed and before the Appeal Meeting.

(79f) The time limits specified above may be extended by mutual agree-
ment in writing. Any case not appealed from one step of this procedure to
the next within the time limits specified will be considered closed on the
basis of the last decision given.

(79g) After a production standards grievance is filed on a job, the
Committeeperson representing the employee who filed the grievance will
be informed in writing of any change in work content which results in an
increase or decrease in work content or which is made in an attempt to
adjust the grievance.

(79h) In the event a standard has not been established on a job, an
employee who is following the prescribed method and using the tools pro-
vided in the proper manner and performing at a normal pace, will not be
disciplined or transferred for failure to obtain an expected amount of pro-
duction on that job or for filing a grievance under this Paragraph (79).

(79i) If a production standards grievance is settled in writing and the
employee who signed the grievance is subsequently replaced by another
employee and if, thereafter, additional work is added to the job without
any other change having occurred which affects the job, the District
Committeeperson may initiate a grievance alleging that the additional
work constitutes a violation of that settlement.

Call-In Pay

(80) Any employee called to work or permitted to come to work without
having been properly notified that there will be no work, shall receive a
minimum of four hours pay at the regular hourly rate, except in cases of
labor disputes, or other conditions beyond the control of the Management.

Working Hours

(81) For the purpose of computing overtime premium pay, the regular
working day is eight hours and the regular working week is forty hours.

46



(82) Employees will be compensated on the basis of the calendar day
(midnight to midnight) on which their shift starts working, for the regular
working hours of that shift. Their working week shall be a calendar week
beginning on the Monday at the regular starting time of the shift to which
they are assigned.

(83) Hourly employees will be compensated as follows:
(84) Straight Time

(a) For the first eight hours worked in any continuous twenty-four
hour period, beginning with the starting time of the employee’s
shift.

(b)  For the first forty hours worked in the employee’s working
week, less all time for which daily, Saturday, Sunday or holiday
over time has been earned.

(c) For time worked during the regular working hours of any shift
which starts on the day before and continues into a specified
holiday or a Saturday.

(85) Time and One-Half

(a)  For time worked in excess of eight hours in any continuous twenty-
four hours, beginning with the starting time of the employee’s shift, except
if such time is worked on a Sunday or a holiday when double time will be
paid as provided below.

(b)  For time worked in excess of forty hours in the employee’s working
week, less all time for which daily, Saturday, Sunday or holiday overtime
has been earned.

(¢) For time worked on any shift which starts on Saturday.
(86) Double Time

For time worked during the first eight (8) hours worked on any shifts that
start on Sundays and on each holiday specified in Paragraph (203);for time
worked on the calendar Sunday or specified holiday in excess of the first
eight (8) hours worked on any shift that starts on Sunday or one of the
specified holidays; and for time worked on a Sunday or specified holiday
in excess of eight (8) hours worked on a shift which starts the previous day
and runs over into Sunday or one of the specified holidays.
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(87) Exceptions to Above Overtime Payments

1. Employees working in necessary continuous seven-day operations
whose occupations involve work on Saturdays and Sundays shall be paid
time and one-half for work on these days only for time worked in excess
of eight hours per day or in excess of forty hours in the employee’s work-
ing week, for which overtime has not already been earned, except as other-
wise provided in Paragraph A, below.

A. Such employees shall be paid time and one-half for hours

B.

worked on the employee’s sixth work day in the week.

Such employees shall be paid double time for hours worked on
the 7" work day in the calendar week if the 7th work day results
from being required to work on their scheduled off day(s) in that
calendar week, or for hours worked on a Sunday if that Sunday
is their second scheduled off day in that calendar week.

. Such employees will be paid double time and one-half (2.50

times straight time) for the first eight (8) hours worked on any
shift that starts on any of the holidays listed in Paragraph (203);
for time worked on the calendar holiday in excess of the first
eight (8) hours worked on any shift that starts on any such holi-
day; and for time worked on the calendar holiday in excess of
eight (8) hours worked on a shift which starts the previous day
and runs over into any such holiday; provided, however, that if
the particular holiday falls on their regularly scheduled off
day(s) and they receive holiday pay pursuant to Paragraph (206)
of this Agreement, they will be paid double time instead of dou-
ble time and one-half for such hours worked. In the case of the
employees who work 6 or 7 days during the work week, the first
8 hours worked at double time and one-half or double time, as
the case may be, on shifts starting on such holidays shall be
counted in computing overtime for work in excess of 40 hours in
their working week.

. Such employees will be paid time and one-quarter (1.25 times

straight time) for hours worked on the 7th work day in the calen-
dar week, unless such hours are payable at an overtime premium
rate under any other provision of this Agreement.

E. If such employees receive holiday pay pursuant to Paragraph
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(206) for a particular holiday on which they do not work, that
holiday will be counted as a day worked for the purpose of com-
puting sixth or seventh day premium under sub-paragraphs A.,
B. and D. above.

F. Such employees shall be paid an additional twenty-five cents
(25 cents) per hour for time worked, which shall be included in
computing vacation entitlement pay, holiday pay, bereavement
pay, jury duty pay, short-term military duty pay, overtime and
night shift premium, as well as Independence Week Shutdown
Additional Time Off pursuant to Paragraph (202)(c).

2. Premium payments shall not be duplicated for the same hours
worked under any of the terms of this Section.

Change in Shift Hours

(88) Any change in the established shift hours or lunch period shall be
first discussed with the Shop Committee as far in advance as possible of
any such change; however, if the length of an employee’s established
lunch period is extended on a temporary basis for a given day, the net
amount of time by which the lunch period is so extended shall be consid-
ered as time worked for that day. Complaints of repeated violations of this
paragraph will be handled under the provisions of Paragraph 5 of this
Agreement.

Night Shift Premiums

(89) A night shift premium on night shift earnings, including overtime
premium pay, will be paid to employees for time worked on shifts sched-
uled to start in accordance with the following chart: When employees cov-
ered by (1) above are scheduled and work more than nine hours and until
or beyond 2:00 a.m. they shall be paid ten per cent for the hours worked
after 12 midnight.

Scheduled Shift Starting Time Amount of Shift Premium
(1) On or after 11:00 a.m. and Five per cent
before 7:00 p.m.
(2) On or after 7:00 p.m. and on Ten per cent
or before 4:45 a.m.
(3) After 4:45 a.m. and before Ten per cent until 7:00 a.m.
6:00 a.m.
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When employees whose normal shifts begin on or after 6:00 a.m. and
before 11:00 a.m. are scheduled and work twelve (12) or more hours, they
shall be paid a five (5) percent shift premium for all hours worked in
excess of eight (8).

In applying the above night shift premium provisions, employees shall be
paid the premium rate, if any, which attaches to the shift they work on a
particular day.

Special Three-Shift Operations

(89a) This paragraph is not intended to change any present practice, or
preclude the re-adoption of a prior practice, whereby it is possible to
schedule certain operations on a three-shift, eight hours of work per shift
basis with special provisions for lunch. Where it is not possible or practi-
cable on three-shift operations to establish schedules of 8 hours of work
each shift, work shifts will be established on the basis of arrangements for
a lunch period not in excess of 20 minutes being provided during the shift
period without loss of pay.

The above provisions shall not preclude necessary temporary variations in
schedules.

The above provisions shall not be applicable in any plant located in a state
wherein a statute or administrative ruling requires the granting or estab-
lishment of lunch or meal periods of more than 20 minutes.

Union Work Centers

(90) The Shop Committee and Labor Relations will determine the num-
ber, location and furnishings of Union Work Centers. The centers will be
used to conduct bona fide Union business including: Zone and District
Committeeperson meetings, grievance procedure investigation, benefit
representatives, health and safety representative, apprentice representative.
It is understood the following conditions will prevail:

1. Usual office type equipment will be provided by the Union.
2. The function of the facility will be prominently displayed.

3. The windows of the Work Center will not be covered or
obscured in any manner.
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4. Non-duplicated keys will be provided to the individuals identi-
fied by the Shop Committee and Labor Relations requiring
access.

Union Bulletin Boards

(91) Bulletin boards will be provided for use by the Union for posting
notices bearing the written approval of the President of the Local Union or
the Chairperson of the Shop Committee and restricted to:

1. Notices of Union recreational and social affairs.

2. Notices of Union elections.

3. Notices of Union appointments and results of Union elections.
4. Notices of Union Meetings.

5. Notices concerning bona fide Union activities such as:
Cooperatives; Credit Unions; and Unemployment Compensation
information.

6. Other notices concerning union affairs which are not political or
controversial in nature.

(91a) The Union will promptly remove from such Union bulletin boards,
upon the written request of management, any material which is libelous,
scurrilous, or detrimental to the labor-management relationship.

(92) Bulletin boards will remain at all existing locations.

(93) Racks will be provided at the appropriate plant entrances for use in
distributing literature to employees who are leaving the plant. Their use
will be limited to the display of official publications of the Local Union
and International Union as certified to Management by the President of the
Local Union, the Shop Chairperson or the International Representative
prior to the placement of such material in the racks by the Union.

(94) The Union agrees to indemnify the Company against any and all
actions, charges, claims, damages or losses of any kind or nature whatso-
ever resulting from, arising out of, based upon, or attributable to any mate-
rial posted on bulletin boards or placed in racks that have the written
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approval of the President of the Union, Chairperson of the Shop
Committee or the International Representative.

(95) There shall be no other posting by employees, of pamphlets, adver-
tising or political matter, notices, or any kind of literature upon Company
property other than as herein provided.

Relocation

(96) For twenty-four months after production begins in a new plant
(including a non- represented plant), the Company will give preference to
the applications of laid off employees having seniority in other plants over
applications of individuals who have not previously worked for the
Company, provided their previous experience in the Company shows that
they can qualify for the job. When employed, such employees will have
the status of temporary employees in the new plant. Such employees will
retain their seniority in the plant where originally acquired until broken in
accordance with the seniority rules herein.

(96a) When there is a transfer of major operations between plants, the
case may be presented to the Company and, after investigation, it will be
reviewed with the International Union in an effort to negotiate an equitable
solution, in accordance with the principles set forth in the previous para-
graph. Any transfer of employees resulting from this review shall be on
the basis that such employees are transferred with full seniority, except as
the parties may otherwise mutually agree.

(96b) Employees relocating to or from one of the facilities covered by this
agreement or in accordance with the above Paragraphs (96) or (96a) may
be eligible to receive Relocation Allowance. An employee laid off from
such facility and recalled to an Indianapolis facility or an employee laid
off from and Indianapolis facility and recalled to originating facility may
be eligible for the following relocation amount:

Mileage Relocation Allowance
Amount
50-99 $2,820
100-299 $3,106
300-499 $3,258
500-999 $3,849
1000+ $4,424
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Wages

(97) The establishment of wage scales for each operation is necessarily a
matter for local negotiation and agreement between the Plant Management
and the Shop Committee. In addition, wage payment plans are also a mat-
ter of local negotiation between the Plant Management and the Shop
Committee, subject to appeal in accordance with the Grievance Procedure.

(98) New employees hired in non-skilled trades classifications on or
after the effective date of this Agreement shall be hired at the entry rate as
reflected in the table below and progress at the intervals defined:

Group Entry 6 mos 12mos | 18 mos | 24 mos

Custodial | 14.35 14.61 14.68 15.38 15.38

Support 15.07 15.79 16.50 17.22 17.94

Insp/Prod | 18.25 19.58 20.91 22.25 23.58

Periods of absence that are contractually excused will be counted as time
worked for purposes of administering the automatic raises cited herein.

Such an employee who is laid off prior to acquiring seniority and who is
re-employed within one year from the last day worked prior to layoff shall
receive a rate upon re-employment which has the same relative position to
the maximum base rate of the job classification as had been attained by the
employee prior to layoff. Upon such re-employment, the credited rate pro-
gression period of an employee’s prior period of employment at that plant
shall be applied toward their rate progression to the maximum base rate of
the job classification.

For the purpose of applying the provisions of Paragraphs (98), (98)(a), and
(98)(b) only, an employee will receive one week’s credit toward acquiring
the maximum base rate of the job classification provided the employee
had worked in that given week. Credit will not be given for any week dur-
ing which for any reason, the employee does not work except as provided
in Paragraph (108), or when the employee is absent for contractually
excused reasons, or when the Christmas Holidays consists of a full week
provided the employee would otherwise have been scheduled to work.
Each increase shall be effective at the beginning of the first pay period fol-
lowing the completion of the required number of weeks of employment.
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(98a) Laid off seniority employees hired in a job classification other than
skilled trades, shall receive a base rate upon re-employment which has the
same relative position to the maximum base rate of the job classification
they had attained prior to layoff. Such employees shall continue to be cov-
ered by the rate progression provisions in effect during their prior
Company employment. Upon such re-employment, the credited rate pro-
gression period of the employees’ prior period of employment shall be
applied toward their rate progression to the maximum base rate of the job
classification.

(98b) New employees rehired under the provisions of Paragraph (64)(d)
or (65)(3), on or after the effective date of this Agreement, shall receive a
base rate upon reemployment which has the same relative position to the
maximum base rate of the job classification they had attained in their prior
employment. Upon such re-employment the credited rate progression peri-
od of the employees’ prior period of employment shall be applied toward
their rate progression to the maximum base rate of the job classification.

(99) The foregoing Paragraphs (98), (98a) and (98b), shall not apply to
job classifications covered by the Skilled Trades section of this
Agreement.

(100) It is understood that the local wage agreement consists of the wage
scale by job classifications as were in effect in the local wage agreement
as of the effective date of this Agreement, plus any written changes, addi-
tions or supplements thereto. Any changes, additions or supplements
thereto shall be reduced to writing and are subject to the approval of the
Company and the International Union.

General Increases
(101)
Deleted
Up-front Lump Sum Bonus

(101a)Up-front Lump Sum Bonus. Effective on the normal payroll date
fourteen (14) days following the ratification date of this Agreement each
eligible employee covered by this Agreement (as defined in Document 92
of this Agreement) shall receive a lump sum payment signing bonus of
$750.00.
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Effective March 20, 2008, each eligible employee covered by this
Agreement (as defined in Document 92 of this Agreement) shall receive a
lump sum bonus of $1500.00.

Effective March 20, 2009, each eligible employee covered by this
Agreement (as defined in Document 92 of this Agreement) shall receive a
lump sum bonus of $1500.00.

Effective March 19, 2010, each eligible employee covered by this
Agreement (as defined in Document 92 of this Agreement) shall receive a
lump sum bonus of $1500.00.

Cost of Living Allowance

(101b)Each employee shall receive a Cost of Living Allowance in accor-
dance with the provisions of Paragraphs (101e) and (101f).

It is agreed that only the Cost of Living Allowance will be subject to
reduction so that, if a sufficient decline in the cost of living occurs,
employees will immediately enjoy a better standard of living.

(101¢) The Cost of Living Allowance provided for in Paragraph (101b)
shall be added to each employee’s hourly wage rate and will be adjusted
up or down as provided in Paragraphs (101e) and (101f).

(101d) The Cost of Living Allowance will be determined in accordance
with changes in the official Consumer Price Index for Urban Wage
Earners and Clerical Workers (current series, CPI-W) (for all items, less
medical care, not seasonally adjusted) (United States City Average) pub-
lished by the Bureau of Labor Statistics (1982-1984=100).

(101e) During the period of this Agreement, adjustments in the Cost of
Living Allowance shall be made at the following times:

Effective Date of Adjustment Based Upon Three-Month
Average of the Consumer Price
Index For:
March 3, 2008 November and December 2007
January 2008

First pay period beginning on or February, March and April 2008

after June 2, 2008, and at three- and at three-calendar month intervals

calendar month intervals hereafter to August, September

Thereafter to December 6, 2010. and October, 2010.
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In determining the three-month average of the Indexes for a specified peri-
od, the computed average shall be rounded to the nearest 0.01 Index Point.

In no event will a decline in the three-month average Consumer Price
Index below 179.67 provide the basis for a reduction in the wage scale by
job classification.

(101f) Effective March 3, 2008 and for any period thereafter as provided in
Paragraphs (101c) and (101f), the Cost of Living Allowance shall be in
accordance with the following table:

Three-Month Cost of Living
Average Consumer Allowance
Price Index
179.67 or less None
179.68 — 179.75 1¢ per hour
179.76 — 179.83 2¢ per hour
179.84 —179.92 3¢ per hour
179.93 — 180.00 4¢ per hour
180.01 — 180.08 5¢ per hour
180.09 — 180.16 6¢ per hour
180.17 — 180.24 7¢ per hour
180.25 - 180.32 8¢ per hour
180.33 — 180.41 9¢ per hour

And so forth with 1¢ adjustment for each 0.08159 change in the Average
Index and will be calculated in accordance with the Letter of
Understanding signed by the parties continuing through the adjustment
effective in December 2010.

For each adjustment during the twelve three-month periods beginning
March 3, 2008, and ending with the contract expiration (February 25,
2011), in which an increase in the Cost of Living Allowance shall be
required according to the above table, the amount of increase so required
each three month period shall be reduced four cents ($0.04), or by the
amount of increase, whichever is less. The maximum total reduction shall
not exceed forty-eight cents ($0.48).

(101g) The amount of any Cost of Living Allowance in effect at the time
shall be included in computing overtime premium, night shift premium,
vacation payments, holiday payments, call in pay, bereavement pay, jury
duty pay, and short term military duty pay.
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(101h)In the event the Bureau of Labor Statistics does not issue the appro-
priate Consumer Price Index on or before the beginning of one of the pay
periods referred to in Paragraph (101e) any adjustments in the Cost of
Living Allowance required by such appropriate Index shall be effective at
the beginning of the first pay period after receipt of the Index.

(101i) No adjustments, retroactive or otherwise, shall be made due to any
revision which may later be made in the published figures used in the cal-
culation of the Consumer Price Index for any month or months specified
in Paragraph (101e).

(101j) The parties to this Agreement agree that the continuance of the Cost
of Living Allowance is dependent upon the availability of the monthly
Consumer Price Index published by the Bureau of Labor Statistics in its
present form and calculated on the same basis as the current Index unless
otherwise agreed upon by the parties. If the Bureau of Labor Statistics
changes the form or the basis of calculating the Consumer Price Index, the
parties agree to request such agency to make available, for the life of this
Agreement, a monthly Consumer Price Index in its present form and cal-
culated on the same basis as the Index was prior to the change.

New Jobs

(102) When new jobs are placed in production and cannot be properly
placed in existing classifications by mutual agreement, Management will
set up a new classification and a rate covering the job in question, and will
designate it as temporary. A copy of the temporary rate and classification
name will be furnished to the Shop Committee.

(102a) As soon as possible after machinery and other equipment have been
installed, and in any event, within 30 calendar days after a production
employee has been placed on the job, the Shop Committee and
Management shall negotiate the rate and classification, and when negotia-
tions are completed, such classification and rate shall become a part of the
local wage agreement, and the negotiated rate, if higher than the tempo-
rary rate shall be applied retroactively to the date the production employ-
ees started on the job, except as otherwise mutually agreed.
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LEAVES OF ABSENCE
Informal Leaves of Absence

(103) A leave of absence may be granted for personal reasons for a period
not to exceed thirty days, upon application of employees to an approval by
their respective supervisors. Such leaves of absence shall not be renewed
and seniority will accumulate during the leave.

Formal Leave of Absence for Personal Reasons

(104) Employees requesting a formal leave of absence shall first make
application in writing to the Human Resources on the form provided. Such
leave of absence will be granted to employees for not more than ninety
days on approval of the Local Management when the services of the
employees are not immediately required and there are employees available
in the plant capable of doing their work. A formal leave of absence may be
granted under the foregoing conditions for not more than 150 days provid-
ed that employees do not work in any occupation for their own gain during
such leave of absence unless mutually agreed by the Company and the
Union. A formal leave of absence may be granted under the foregoing con-
ditions for a period exceeding 150 days but not to exceed 180 days if
required for the purpose of traveling to a foreign country.

(105) Such leaves of absence may be extended but the approval of the
Manager of the Plant, or designated representative is required in such
cases. Seniority will accumulate during the period of formal leave of
absence. Such formal leaves of absence will not be granted to employees
who are laid off, and will not be extended for employees who would have
been laid off had they been working during their leave.

(105a)Subject to the provisions of Paragraphs (104) and (105), a formal
leave of absence may be granted to employees for service in the Peace
Corps, and, if circumstances require, the duration of the original leave may
be for a period up to thirty months.

Sick Leave of Absence

(106) Employees who are known to be ill supported by satisfactory evi-
dence, will be granted sick leave automatically for the period of continu-
ing disability. Except as otherwise provided in Paragraph (111)(c)., senior-
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ity of such employees shall accumulate during sick leave and shall be bro-
ken, figured from the date the sick leave started, on the same basis as pro-
vided in Paragraph (64) for laid-off employees breaking seniority. Not
later than thirty (30) calendar days prior to such loss of seniority,
Management will send a letter to each affected employee’s last known
address as shown on the Company records reminding them of the fact that
their seniority is subject to being broken as provided above. A copy of
such letter will be furnished promptly to the Chairperson of the Shop
Committee. However, failure through oversight to send this letter to such
employees or furnish a copy to the Chairperson of the Shop Committee
will not be the basis for any claim.

(107) Temporary employees without seniority shall not receive credit for
time off sick toward the ninety (90) days of employment required to
acquire seniority, except as provided in Paragraph (108) and Paragraph
(58a) and in no case shall a temporary employee’s name be placed on the
seniority list while away from work on sick leave.

(108) An employee who has sustained a legal compensable injury or
occupational disease and has accrued three (3) or more years of seniority
at the commencement of such injury or disease shall be automatically
granted a compensable leave for the full period the employee is not work-
ing due to the compensable injury and is receiving Worker’s
Compensation Benefits under a State or Federal Worker’s Compensation
Law. The employee will continue to accrue seniority for the full period of
such leave.

An employee who has sustained a legal compensable injury or disease
with less than three (3) years of seniority at the commencement of such
injury or disease shall be granted a compensable leave for the full period
the employee is not working due to the compensable injury and is receiv-
ing Worker’s Compensation Benefits under a State of Federal Worker’s
Compensation Law. The employee will continue to accrue seniority for the
full period of temporary disability. In the event that such disability of an
employee with less than three (3) years of seniority is determined to be
permanent by the appropriate State or Federal Authority, the Company
Shall have the right to convert the status of such employee to a Paragraph
106 Leave as of the date of such determination. In the event of such con-
version, Management will send written notification of the employee’s
change in status to the affected employee’s last known address as shown
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on the company records. A copy of such letter will be furnished promptly
to the Chairperson of the Shop Committee. However, failure through over-
sight to send this letter to such employees will not be a basis for any claim.

Temporary employees disabled by a compensable injury shall be given
credit for the period of such legal temporary disability toward acquiring
seniority.

Leave of Absence for Union Activity

(109) Employees elected to a permanent office in, or as a delegate to, any
labor activity necessitating a leave of absence, shall be granted such leave
for a minimum of the first half or the second half of their shift and not to
exceed one year and shall, at the end of the term in the first instance, or at
the end of the mission in the second instance, be guaranteed reemployment
if there is sufficient work for which they are in line at the then current rate
of pay. Written notice for such leaves, given the length of leave, shall be
given to Management as far in advance as possible but in no event later
than the day prior to the day such leave is to become effective. Seniority
will accumulate during the period of such leaves.

(109a)Leaves of absence may be granted to employees for other Union
activities and seniority shall accumulate during such leaves. Such leaves
will be granted only when requests are made in writing to the Vice
President of Human Resources of Rolls-Royce Corporation by the
President of the International Union or the head of the department of the
International Union at Detroit which handles matters under this
Agreement.

Leave of Absence for Public Office

(110) Employees with seniority elected to public office may make written
application for a leave of absence for the period of their first term of active
service in such elective office. Additional leaves of absence for service in
elective public office may be granted at the option of Management upon
written application by such employee.

(110a) Employees with seniority who are appointed to a position as admin-
istrative assistant in a congressional or Senatorial office, or to an adminis-
trative position in a State Agency, or as a Labor Representative on a
Community Agency, or to a non-civil service governmental position which
is not generally available to an applicant for employment, or as a full time
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officer in a credit union, may make written application for a leave of
absence for the period of their active service in such position, no to exceed
one year. Such leave may be renewed at the option of Management upon
written application by such employee.

(110b)Employees granted a leave of absence under Paragraph (110) or
(110a), shall be guaranteed reemployment, at the then current rate of pay,
if there is sufficient work available which they are capable of doing and to
which they may be entitled on the basis of seniority. Seniority will accu-
mulate during the period of such leaves.

General

(111) All of the above leaves of absence including sick leaves are granted
subject to the following conditions.

(a) Employees on leave may return to work in line with their senior-
ity before the expiration of their leave providing not less than
seven (7) days’ notice is given to Management. The return with-
in the seven day period is at the option of Management.
Employees who fail to return to work in accordance with the
notice as given shall be considered as having voluntarily quit
unless they have a satisfactory reason.

(b) Employees who fail to report for work within three working
days after the date of expiration of the leave, shall be considered
as having voluntarily quit unless they have a satisfactory reason;
provided, however, that in the case of failure to report for work
within three working days after the expiration of leaves of
absence granted under Paragraphs (104), (105), (109), (109a),
(110), (110a) and (113), and in the case of leaves of absence
granted under Paragraph (106) where management has refused
to grant a requested-renewal of the leave, Management will send
clear written notification to such employees’ last known address
as shown on the Company records, that their seniority has been
broken and that it can be reinstated, if, within three specified
working days after delivery or attempted delivery of such notice,
they report for work or properly notify Hourly Personnel of their
absence. A copy of such Management notification will be fur-
nished promptly to the Chairperson of the Shop Committee. If
such employees comply with the conditions set forth in the noti-
fication, their seniority will be reinstated if it has not otherwise
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been broken; however, such reinstatement shall not be construed
as limiting the application to their cases of the Shop Rule
regarding absence without reasonable cause.

(c) If upon the expiration of a leave of absence there is no work
available for employees in line with their seniority, or if they
would otherwise have been subject to layoff according to senior-
ity during the period of the leave, the period which breaks
seniority shall start from the date of expiration of the leave, or in
the case of a leave of absence under Paragraph (106), Paragraph
(113), or Paragraph (113a), the period which breaks seniority
shall start from the date such employee would otherwise have
been laid off.

Leave of Absence for Military Service

(112) Employees who enter either active or inactive training duty or ser-
vice in the Armed Forces of the United States will be given a leave of
absence subject to the conditions herein. Upon submission of satisfactory
proof of pending induction for active service, such employees may arrange
for the leave to begin up to thirty days prior to the induction date. The
leave shall not exceed the term of the initial enlistment and one (1) con-
secutive reenlistment. In no event will the period of such leave exceed a
total of eight (8) years, except when additional service is involuntary.
Seniority will accumulate during the period of such leave. Upon termina-
tion of such leave, employees shall be offered re-employment in their pre-
vious position or a position of like seniority, status and pay, unless the cir-
cumstances have so changed as to make it impossible or unreasonable to
do so, in which event they will be offered such employment in line with
their seniority as may be available which they are capable of doing at the
current rate of pay for such work, provided they meet the following
requirements:

1. Have not been dishonorably discharged.
2. Are physically able to do the work.

3. Report for work within ninety days of the date of such dis-
charge, or ninety days after hospitalization continuing after dis-
charge.
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(112a) The seniority of any employee who fails to report for work within
the times specified in Paragraph (112)(3) shall be automatically broken,
unless the employee gives a satisfactory reason for such failure to report.

(112b) As used in this paragraph, “Armed Forces of the United States” is
defined as and limited to the United States Army, Air Force, Navy, Marine
Corps, Coast Guard, National Guard, Air National Guard or any reserve
component thereof.

(112c)Employees with seniority who are spouses of employees who enter
active duty service in Armed Forces of the United States and who obtain a
leave of absence in accordance with Paragraph (112), may make written
application to Human Resources for a leave of absence for the period of
the Spouse’s initial enlistment but in no event to exceed four (4) years.
Such leaves may be granted by Management and will be subject to the
conditions set forth in Paragraph (111). Seniority will accumulate during
the period of such leaves.

(112d)Employees with seniority in any Rolls-Royce Corporation Plant
who are called to and perform short-term active duty of thirty (30) days or
less, including annual active duty for training, as a member of the United
States Armed Forces reserve or National Guard, shall be paid as provided
below for days spent performing such duty provided they would not other-
wise be on layoff or leave of absence.

1. A payment will be made for each day, which they would other-
wise have worked equal to the amount by which their straight
time rate of pay as of their last day worked, plus applicable night
shift premium (but not including overtime) for not more than
regularly scheduled hours. Payment will be made for each day,
except for days for which they receive holiday pay.

Except for short term active duty of thirty (30) days or less performed by
employees called to active service in the National Guard by state or
Federal authorities in case of public emergency, payment is limited to a
maximum of fifteen (15) working days in a calendar year.

2. In order to receive payment under this Paragraph (112d),
employees must give local Management prior notice of such
military duty and, upon their return to work, furnish
Management with a statement of the military pay received for
performing such duty.
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Educational Leave of Absence

(113) Employee veterans who have acquired seniority and other employ-
ees with seniority of one or more years who desire to further their educa-
tion, may make application for a leave of absence for that purpose.

One continuous leave of absence for such education will be granted to eli-
gible employees for a period not to exceed twelve months, subject to the
conditions set forth in Paragraph (111) of this Agreement. Additional
leaves of absence may be granted by Management. Except as otherwise
provided in Paragraph (111)(c)., seniority shall accumulate during such
leaves of absence.

Leaves of Absence for Service in
Rolls-Royce Corporation Plants

(113a) Employees whose services, because of conditions made necessary
by the National Defense of the United States, are needed by the
Management in a plant of the Company other than the plant in which they
have established their seniority and who accept such employment, will be
given a leave of absence from the plant in which they have their seniority
for the period their services may be required in such other plant and shall
accumulate seniority in the plant from which they have been given a leave
of absence, during the full period of such leave.

If such employees desire to return to employment in the original plant or
when the Management of the defense plant no longer requires their ser-
vices, such employees may return to the original plant in which they have
seniority, in accordance with their seniority status, to their former or simi-
lar jobs.

(114) An approved copy of any written leave of absence granted under the
Leaves of Absence Section will be furnished to the employee.

STRIKES, STOPPAGES AND LOCKOUTS
(115) It is the intent of the parties to this Agreement that procedures here-
in shall serve as a means for peaceable settlement of all disputes that may

arise between them.

(116) During the life of this Agreement, the Company will not lock out
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any employees until all of the bargaining procedure as outlined in the
Agreement has been exhausted and in no case on which the Umpire shall
have ruled, and in no other case on which the Umpire is not empowered to
rule until after negotiations have continued for at least five days at the
third step of the Grievance Procedure. In case a lockout shall occur the
Union has the option of canceling the Agreement at any time between the
tenth day after the lockout occurs and the date of its settlement.

(117) During the life of this Agreement, the Union will not cause or per-
mit its members to cause, nor will any member of the Union take part in
any sit-down, stay-in or slow-down, in any plant of the Company, or any
curtailment of work or restriction of production or interference with pro-
duction of the Company. The Union will not cause or permit its members
to cause nor will any member of the Union take part in any strike or stop-
page of any of the Company’s operations or picket any of the Company’s
plants or premises until all the bargaining procedures as outlined in this
Agreement has been exhausted, and in no case on which the Umpire shall
have ruled, and in no other case on which the Umpire is not empowered to
rule until after negotiations have continued for at least five days at the
third step of the Grievance Procedure and not even then unless authorized
by the International Union, United Automobile, Aerospace and
Agricultural Implement Workers of America, and written notice of such
intention to authorize has been delivered to Labor Relations at least five
(5) working days prior to such authorization. The Union will not cause or
permit its members to cause or will any member of the Union take part in
any strike or stoppage of any of the Company’s operations or picket any of
the Company’s plants or premises because of any dispute or issue arising
out of or based upon the provisions of the Pension Plan, Life and
Disability Benefits Program, Health Care Program, Profit Sharing Plan,
Personal Savings Plan, Legal Services Plan or Supplemental
Unemployment Benefit Plan Section, nor will the Union authorize such a
strike, stoppage, or picketing. In case a strike or stoppage of production
shall occur, the Company has the option of canceling the Agreement at any
time between the tenth day after the strike occurs and the day of its settle-
ment. The Company reserves the right to discipline any employee taking
part in any violation of this Section of this agreement.

65



SKILLED TRADES
Apprentices

(118) This Section is applicable to apprentices in the plants of the
Company covered by this Agreement.

(119) Paragraphs (63a) and (63b) shall not apply to apprentices nor to
openings or vacancies in apprentice classifications.

(120) The following paragraphs shall not be applicable to apprentices:

(70)
(71)
(174)

Skilled Trades and Apprentice Committee

(121) An Apprentice Committee composed of two (2) Union members
and two (2) Management members shall be established in each plant in
which apprentices are employed. The International Union shall appoint
journeypersons from the plant as members of the Apprentice Committee,
one of whom shall be designated as the Chairperson of the Union mem-
bers of the Apprentice Committee. Management shall notify the Union of
its members, one of whom shall be designated the Apprentice Coordinator.

(122) The Apprentice Committee shall meet at a mutually agreed-upon
time at least once each 30 days, unless otherwise agreed to extend the time
between meetings. Apprentice Committeepersons will be paid their regular
rates for time spent in such meetings and for the necessary time to proper-
ly perform their duties and functions provided for in Paragraph (123) for
the hours they would otherwise have worked in the plant. Minutes of such
meetings will be furnished to the Union members of the Apprentice
Committee within seven (7) calendar days from the date of the meeting.

(123) The duties and functions of the Apprentice Committee shall be as
follows:

(a) To negotiate on issues involving the effect of the employment
of apprentices on the employment of journeypersons in the
trades involved.
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(b)(1) The present shop and related training schedules will remain in

effect until replaced by revised schedules. The revised sched-
ules will be adopted for those apprentices presently in the
training program to the extent that they can be integrated into
such revised programs without interfering with the progress
of the apprentice. If local plant requirements indicate devia-
tions should be made in such shop or related training sched-
ules, proposed changes must be referred to the appropriate
section of the International Union, together with the reason
for requesting the deviation, for consideration. The present
shop training schedules, which have not been agreed to, will
be reviewed by the appropriate section of the International
Union as soon as possible.

(b)(2) To study other matters that may involve the training of

(c)

apprentices by journeypersons in the shop. When machinery,
equipment or material is introduced or modified and new
skills are required in the journeyperson classification in the
plant, the matter may be reviewed to determine the effect on
the shop and related training of apprentices including neces-
sary revision of such training. If requested, arrangements will
be made with the Apprentice Coordinator for the Local
Apprentice Committee to investigate the new skills on the
plant floor as a part of their review. When a meeting is held
with the local educational institution providing related train-
ing to implement changes in the related training curriculum,
the Union members of the Local Apprentice Committee will
be given the opportunity to attend.

Progress reports of the apprentice shop and related training
schedules shall be reviewed in meetings of the Local
Apprentice Committee, except that upon the request of a
member of the Local Apprentice Committee and individual
apprentice’s record shall be reviewed in a meeting of the
Local Apprentice Committee once during the last thirty (30)
day period prior to completion of the apprentice shop training
schedule. Problems involving the improper application of the
shop training schedules to individual apprentices may be
raised with supervision and if necessary discussed with the
apprentice on the plant floor by the Chairperson or another
Union member of the Local Apprentice Committee.
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(d)(1) To interview tested apprentice applicants in accordance with

the Apprentice Selection Procedure, interview results will be
combined with test scores by central scoring where separate
lists will be developed, one for seniority employee applicants
and one for all other applicants, each list to be in descending
order of points scored for each classification for which they
have applied. The lists for each apprentice classification will
be provided by central scoring for review by the Local
Apprentice Committee. When apprentices are selected, such
selections shall be on the basis of at least two from the senior-
ity employee applicant list for every one selected from the
other list in descending order of total point score in accor-
dance with the Apprentice Selection Procedure; however,
more selections from the other list may be made in the event
sufficient seniority employee applicants are not available.
Notwithstanding the above Provisions of this Paragraph, laid
off apprentices may be placed in the classification from
which they were laid off prior to the selection of new appli-
cants from either the seniority employee applicants list or the
one from all other applicants.

(d)(2) When a list of qualified applicants for a classification is

exhausted, additional qualified applicants may be placed on
the list for that classification, but in any event additional qual-
ified applicants will be added to the list at twelve (12) month
intervals. Changes in the twelve (12) month interval referred
to in this Paragraph may be recommended to the Skilled
Trades and Apprentice Committee.

(d)(3) When necessary, the Apprentice Coordinator will make

(e)

arrangements to temporarily assign a Union member of the
Local Apprentice Committee to another shift for the purpose
of interviewing applicants or to handle specified, legitimate
apprentice matters. The overtime premium pay provisions of
this Agreement are hereby waived in such instances and such
changes in shift for this purpose will not result in the payment
of overtime premium.

All applications for apprenticeship will be available upon
request for review by the Chairperson of the Union members
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(k)

of the Local Apprentice Committee.

The Local Apprentice Committee will be provided an
Interview List containing the name, social security number,
date of birth, plant employment information and trades
applied for prior to the interview. The Local Apprentice
Committee will also be provided with a copy of the Final
Applicant Rankings of qualified applicants eligible for selec-
tion for each classification containing the name and, in the
case of employee applicants, the seniority date will be includ-
ed.

Employees eligible for tuition assistance who express a desire
to enter the apprentice program will be advised by a member
of the Local Apprentice Committee of courses that are avail-
able through the Tuition Assistance Plan which may help
them become better prepared as applicants for apprentice
training.

The Apprentice Coordinator and the Chairperson of the
Union members of the Local Apprentice Committee may con-
fer with new apprentices for the purpose of acquainting the
apprentices with the role of the Company, Management, the
Union and the Local Apprentice Committee and the appropri-
ate section of the International Union in the apprentice pro-
gram and to ascertain that the apprentices understand their
status and obligations as apprentices in accordance with the
Apprentice Training Agreement provided for in Paragraph
(144).

The Apprentice Coordinator and the Chairperson of the
Union members of the Local Apprentice Committee may con-
fer with apprentices where there are indications that appren-
tices are failing to perform their obligations as apprentices.

To evaluate and credit previous experience as provided for in
Paragraph (129).

To issue certificates of completion of apprenticeship as pro-
vided for in Paragraph (150).
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()] Each six months the Chairperson of the Union members of
the Local Apprentice Committee will be furnished with a list
of the number of apprentices in each training period by classi-
fication and the number of journeypersons by classification
included in the ratio of apprentices in training to journeyper-
sons.

(124) Apprentice training matters which are discussed by the Local
Apprentice Committee and are not resolved may be referred to the appro-
priate section of the International Union for resolution with the Company.

(125) Grievances filed by apprentices will be handled under the
Representation and Grievance Procedure Sections. Chairpersons of the
Union members of the Local Apprentice Committees shall be permitted to
attend Shop Committee meetings when requested to do so by the
Chairperson of the Shop Committee for the purpose of assisting in the
handling of grievances of apprentices. They will be paid their regular rates
for time spent in such meetings and for making the investigations provided
for in this subparagraph for the hours they would otherwise have worked
in the plant. The Chairperson of the Shop Committee may designate the
Chairperson of the Union members of the local Apprentice Committee, in
lieu of a member of the Shop Committee, to make the further investigation
provided for in Paragraph (34) of a grievance filed by an apprentice.
Disputes concerning the Apprentices and Skilled Trades Sections of this
Agreement may be appealed to the Umpire in accordance with Paragraph
(59).

(126) Notwithstanding the provisions of Paragraph (125) above, problems
involving apprentice related training schedules which cannot be settled
locally by the Local Apprentice Committee shall not be subject to the
Grievance Procedure. Such problems may be referred to appropriate sec-
tion of the International Union for resolution with the Company.

Apprenticeship Eligibility Requirements

(127) Management will review its apprentice training needs and will post
on the bulletin boards, a list of apprentice openings. In order to be eligible
for consideration for apprenticeship, all applicants must meet the require-
ments for apprentice training as established in the Roll-Royce
Corporation-UAW Standard Apprentice Plan, including age, education,
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and other tests, such as aptitude tests. To satisfy the education require-
ment, the applicant must be a high school graduate, or have an equivalent
education such as the high school equivalency test or other methods that
may be agreed upon by the Skilled Trades and Apprentice Committee, or
meet the alternative requirement set forth in the Rolls-Royce Corporation-
UAW Standard Apprentice Plan. The new employee applicant must be at
least 18 or otherwise consistent with applicable State and Federal Laws.

(128) Notwithstanding other provisions of this Agreement any seniority
employee in that plant other than those classified as apprentices may file
an application for an opening in the apprentice program; provided, howev-
er, that where there is evidence that the filing of such applications by jour-
neymen/women is inconsistent with skilled trades staffing objectives, such
application shall be subject to review and decision by the Apprentice
Committee. An apprentice with seniority who is scheduled to be removed
from an apprenticeable classification in a reduction in force may apply for
an apprentice opening in a related skilled classification.

If such applicants meet all the requirements for apprentice training as
established in the Rolls-Royce-UAW Standard Apprentice Plan their appli-
cations will be considered for the apprentice program (consistent with
applicable State and Federal laws). When the qualifications of employee
applicants are equal, the employee with the longest seniority will be given
preference.

Credit for Previous Experience

(129) Credit for previous related experience in military service, an
apprentice training program, or skilled trades classification in any plant,
may be given up to the total time required on any phase of the apprentice
shop training or related training or related training schedules. Credit for
such previous experience shall be given to apprentices at the time they
have satisfactorily demonstrated that they possess such previous experi-
ence and are able to do the job. Related training credit shall be given
apprentices at the time that they have demonstrated that they possess the
educational knowledge for which they are requesting credit under the
related training schedule. At the time such credit is given, the apprentice’s
wage rate shall be correspondingly adjusted within the apprentice rate
schedule based on the amount of credit given toward completion of the
shop training schedule. Any dispute over such credit shall be referred to
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the appropriate section of the International Union for resolution with the
Company.

Term of Apprenticeship

(130) The term of apprenticeship shall be nominally four (4) years in
length, but shall be based on the number of hours actually worked. The
shop schedule shall be divided into eight (8) periods of 916 hours each.

Seniority of Apprentices

(131) Each apprentice classification in the apprentice program shall be a
separate non-interchangeable occupational group.

(132) Apprentices hired directly into an apprentice classification shall
establish seniority in their non-interchangeable occupational group in
accordance with paragraphs 57 and 58.

(133) Employees transferred to an apprentice classification shall have a
date of entry in the non-interchangeable occupational group to which they
are transferred and will continue to accumulate seniority in the seniority
group from which they were transferred.

(134) (a) For the purpose only of determining the seniority status of
apprentices in training, such apprentices shall have their seniority estab-
lished as provided in Paragraphs (132) and(133) above.

(b)  For the purpose of layoff and rehire or other applicability in
their skilled occupational group, the seniority of apprentices, upon gradua-
tion, shall be adjusted to a date which represents time equal to the calendar
days [subsequent to their seniority date established in the plant pursuant to
Paragraph (57)] spent in the apprentice program. Graduate apprentices’
journeyperson seniority dates shall not precede their seniority dates estab-
lished pursuant to Paragraph (57). For all other purposes seniority shall be
as established by the Section entitled “Acquiring Seniority.”

(c)(1) Graduate apprentices whose Rolls-Royce Corporation
apprentice training was interrupted by a leave of absence under the provi-
sions of Paragraphs (105a), Paragraph (112), by an approved leave of
absence for jury duty, absences which qualify under the Bereavement Pay,
Paid Absence Allowance, Paid Personal Holiday plan under prior
Agreements or Short Term Military Duty sections of this Agreement, by
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approved vacation time off, or by a sick leave of absence under the provi-
sions of Paragraph (106), shall upon graduation, be given the same jour-
neyman/woman seniority date as they would have received had they not
served in the Peace Corps, entered military service, served on the jury,
been on approved absence for which they received Bereavement Pay, Paid
Absence Allowance, Paid Personal Holiday Pay under prior Agreements or
Short Term Military Duty Pay, taken vacation time off, or been on a sick
leave of absence. The period covered by a sick leave of absence pursuant
to Paragraph (108) and the portion of any sick leave of absence on and
after January 1, 1980, pursuant to Paragraph (106) shall be credited.

(¢)(2) For each pay period during which apprentices work in their
apprentice classification and, in the case of the pay period in which the full
week of Christmas holidays fall provided they would otherwise have been
scheduled to work, they shall be credited as having spent seven calendar
days in the apprentice program.

(d) Apprentices who satisfactorily complete their shop training
schedule in a plant prior to the time they complete their related training
shall, notwithstanding the provisions of Paragraph (178)(1), be considered
as journeypersons but only in the plant in which they were in apprentice
training in the classification to which they have been apprenticed and not
under Paragraphs (178)(2) or (178)(3). Such employees shall be required
to complete their related training requirements specified in Paragraph
(145). Notwithstanding the provisions of Paragraph (151) and (181a), such
employees who hereafter fail to attend available courses or decline to
complete the related training requirements specified in Paragraph (145)
shall have their rate adjusted in accordance with Paragraph (181a). Shift
Preference sections of this Agreement must have sufficient flexibility to
permit such employees to complete the related Training courses in which
they are currently enrolled. Seniority of such employees shall be estab-
lished in accordance with Paragraph (134)(a), (b) and (c).

Time spent by such employees in completing their required apprentice
related training schedule shall be paid for at the straight-time hourly rate
applicable to such related training for that classification in accordance
with Paragraph (146) and the Apprentice Rate Schedule set forth in
Paragraph (151); provided, however, the hourly rate for such apprentice
related training shall not exceed the applicable rate for the eighth (8th) 916
hour Apprentice Training Period for that classification as set forth in
Paragraph (151). The Company’s payment of fees and/or tuition required
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in connection with apprentice related training for such employees is limit-
ed to the maximum provided in Paragraph (148).

Upon completion of their related training schedule, the employees shall be
given a certificate of completion of apprenticeship, in accordance with
Paragraph (150), and shall thereupon be journeymen/women within the
meaning of Paragraph (178).

(135) Apprentices removed from the non-interchangeable occupational
group to which they are assigned due to a reduction in force or inability to
satisfactorily perform the shop and/or related training requirements shall
be laid off except that:

a. Apprentices with seniority who were hired directly into an
apprentice classification who apply in writing prior to leaving
the plant on layoff will be placed in an opening to which no
other employee in the plant has a claim in preference to the
placement of a new hire.

b. Apprentices with seniority who have been transferred from a job
in the plant to an apprentice classification who apply in writing
prior to leaving the plant on layoff, will be returned to the group
from which they were so transferred.

c. Failing to have sufficient seniority to be placed on other work,
as provided above, apprentices will be laid off.

(136) Apprentices who have been removed from an apprentice non inter-
changeable occupational group in a reduction in force pursuant to
Paragraph (135) above, will be recalled to such group in line with their
seniority in such group.

Ratio of Apprentice to Journeypersons

(137) The number of new apprentices who may be enrolled shall be deter-
mined on the basis of the number of journeypersons employed for the pro-
gram averaged over the preceding twelve (12) months. The ratio of
apprentices in training to journeypersons should not exceed one (1)
apprentice to eight (8) journeypersons. However, the Union agrees that
local Management can establish a ratio of apprentices to journeypersons in
excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1)
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apprentice to five (5) journeypersons. Deviations below the one (1) to five
(5) ratio may be agreed to by the Local Apprentice Committee. Favorable
consideration will be given to requests for deviation below the one (1) to
five (5) ratio in instances in which it is anticipated the impact of early
retirement will create a shortage of skilled trades employees. Disputes
concerning such deviations or the enrolling of new apprentices at a time
when seniority journeypersons in the same classification are laid off due to
a permanent reduction in force will be referred to the appropriate section
of the International Union for resolution with the Company.

Ratio — Reduction in Force

(138) In the event of a reduction of force, the apprentices in excess of the
one (1) to eight (8) ratio will be laid off before any journeyperson in that
trade is laid off. The ration of apprentices in training to journeypersons
will be based on the average number of journeypersons employed for the
program computed on the last Monday of each of the twelve preceding
months. The average thus computed shall remain in force until a new com-
putation is made on the last Monday of the next succeeding month. If, dur-
ing periods when journeypersons are laid off, any monthly computation
results in a ratio in excess of one (1) apprentice to eight (8) journeyper-
sons, such excess apprentices will be laid off by the end of the pay period
during which the last Monday of the month falls except that a minimum of
one apprentice may be retained in each trade.

Reduction in Force (Unusual Circumstances)

(139) In the event the reduction in force is due to unusual circumstances,
including, but not confined to: a transfer or discontinuance of an opera-
tion, major technological developments, the elimination or consolidation
of classification, the discontinuance of a shift, or a drastic reduction in the
level of work resulting in a heavy reduction in the skilled work force;
Management, the Shop Committee and the Union members of the Local
Apprentice Committee shall mutually agree to an acceptable layoff and
recall plan. Such a layoff plan may provide for reduction the ratio below
one (1) to eight (8), or for laying off all apprentices in a particular trade. A
plan that provides for the layoff of all apprentices in a particular trade is to
be reviewed and approved in advance by the appropriate section of the
International Union.
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Standard Work Week

(140) To maintain the proper schedule for graduating apprentices, their
standard work week, including time spent in connection with related train-
ing, shall be forty (40) hours.

(141) Apprentices may be assigned to overtime work when all journeyper-
sons on the shift in the equalization group with which the apprentices in
the course of their training are currently associated, are either scheduled to
work overtime or have had the opportunity to work overtime. Deviation
from this provision may be negotiated by local Management and the Shop
Committee.

(a) Equalization of any overtime available to apprentices is sub-
ject to local arrangement between Local Management and the Union in a
manner consistent with the shop and related training of each apprentice.

(b) Individual apprentices will not be assigned to work overtime
for the purpose of completing their apprentice training ahead of other
apprentices in like circumstances in the trade.

(142) In case apprentices are required to work overtime, they shall receive
credit on the term of apprenticeship for only the actual hours of work.

Allowance — Tools, Books, Supplies

(143) It is management’s intent to provide a toolbox, tools and books to
each apprentice during their apprenticeship, and will become the property
of the apprentice upon graduation. The following list shows items, that
will be provided, and time of disbursement, and shall be approved by the
apprenticeship committee.

Toolbox

Toolbox will be supplied as soon as possible after being placed in an
apprenticeship group.

Tools

Tools will be supplied during the 1% period of apprenticeship.
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Books

Books can be purchased by the apprentice as required by the appren-
ticeship committee. Apprentice shall provide appropriate documenta-
tion for book purchases for refund of expenditures.

Apprentice Training Agreement

(144) All apprentices (and if they are minors, their parents or guardian)
shall be required to sign an Apprentice Training Agreement. A copy of the
Apprentice Training Agreement shall be furnished to the Apprentice. The
Apprentice Training Agreement shall be registered with the Bureau of
Apprenticeship and Training, U.S. Department of Labor.

Related Training

(145) Apprentices shall be required during the period of this apprentice
program, to complete a program of related and supplemental classroom
instructions not to exceed 576 hours during a four-year training course,
less the amount of related training for which they received credit pursuant
to Paragraph (129). Exceptions up to a maximum of 672 hours may be
jointly recommended for specific classifications by the Local Apprentice
Committee subject to the approval of the appropriate section of the
International Union.

(146) Time spent by apprentices in connection with related training shall
not be considered time worked under this Agreement; nevertheless, time
spent by apprentices in taking required related training shall be paid for at
the apprentices’ straight time hourly rate. If an apprentice is laid off during
a period while enrolled in related training, the apprentice will be properly
compensated for successfully completing the training if re-employed. In
the event the employee is not recalled within a reasonable period of time,
such employee may apply to the home plant for the related training bonus.
In addition, with prior Management approval and arrangements with the
school, apprentices whom Management anticipates recalling to the appren-
tice classification prior to the expiration of the school term may be
enrolled for one term and become eligible for an incentive bonus on the
same basis. This incentive bonus will amount to a figure to be arrived at
by multiplying the number of class hours in each course times the employ-
ee’s straight-time hourly rate less the amount, if any, paid to the employee
for such related training prior to layoff.
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(147) Whether related training shall be conducted by Management
through a local educational institution, or otherwise, shall be determined
by Management in light of prevailing circumstances in the community.
Management will notify and discuss this matter with the Local Apprentice
Committee. However, the final determination will remain the responsibili-
ty of Management.

(148) The Company agrees to pay on behalf of apprentices covered by
this Agreement registration fees and/or tuition required in connection with
related training under the apprentice program but not to exceed 576 hours
of related training.

Progress Reports

(149) An accurate record shall be kept of the hours worked by each
apprentice under the training program. These hours shall be recorded on
appropriate forms. Where the basic work processes are subdivided on the
uniform shop training schedules, a more detailed breakdown of schedules
may be developed locally.

(149a)Optional hours are provided in each shop training schedule to be
used as follows:

1. To give additional training over and above the hours designat-
ed in the shop training schedule in those phases which would be most ben-
eficial to apprentices in acquiring their journeyperson status.

2. To give training in related phases of the trade not specifically
designated in the shop training schedule but normally required of jour-
neyperson.

Certificate of Completion

(150) Upon completion of apprenticeship (shop and related training), a
certificate shall be issued to the apprentice. The certificate shall be signed
by Management and the Union Members of the Local Apprentice
Committee. The Skilled Trades and Apprentice Committee will recom-
mend to the Bureau of Apprenticeship and Training, U.S. Department of
Labor, or to the state agency in those states where appropriate, that a cer-
tificate signifying completion of the apprenticeship be issued to the
Apprentice.
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Apprentice Wage Rates

(151) Effective with the effective date of this Agreement, the straight time
hourly wage rates (exclusive of Cost-of-Living Allowance and shift premi-
um) for apprentices in the bargaining unit shall be the rates set forth in the

following Apprentice Rate Schedule:

Apprentice Training Period Hourly Rate*

Ist 916 Hours $25.30

2nd 916 Hours 25.45

3rd 916 Hours 25.45 Plus 9% of “Rate Difference”
4th 916 Hours 25.45 | Plus 20% of “Rate Difference”
5th 916 Hours 25.45 | Plus 33% of “Rate Difference”
6th 916 Hours 25.45 | Plus 48% of “Rate Difference”
7th916 Hours 25.45 | Plus 66% of “Rate Difference”
8th 916 Hours 25.45 | Plus 86% of “Rate Difference”

*The “Rate Difference” shall be determined by subtracting the sum of
$.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate
established in the Wage Agreement for the journeyperson classification
for which the apprentice is in training. Resultant rates shall be rounded
to the nearest 1 cent.

Notwithstanding the foregoing provisions, seniority employees transferred
to apprentice training shall be transferred at their current rate or the rate of
$25.77 per hour, whichever is lower, provided, however, that in no event
will their 1%* Period Rate be lower than a rate of ten cents (10¢) over the
1%t Period Hourly Rate set forth above. Upon their completion of that 15
Period, they shall be paid a rate of $25.23 or their first period rate,
whichever is higher, and if retained, shall be paid such rate until they qual-
ify for a higher rate in accordance with the Apprentice Rate Schedule.

Upon graduation, apprentices will receive an increase, if retained, to the
midpoint of the rate range for the skilled classification to which they are
assigned.

The above Apprentice Rate Schedule automatically provides for all
increases in straight time hourly wage rates which are effective on the
effective date of this Agreement. Straight time hourly wage rates for indi-
vidual apprentices shall be determined only in accordance with the provi-
sions of this Paragraph (151). The rates will be adjusted by the amount of
and at the same time as the ten cent (10¢) tool allowance in 2005.
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Skilled Trades Vacancies

(152) Management will study its future skilled trades needs, and at least
once each six months will post on the bulletin board a list of jobs, if any,
for which a shortage of journeypersons is anticipated. Where qualified
journeymen/women are not available either through new hires, from jour-
neymen/women currently working on other than skilled trades classifica-
tions who have submitted appropriate documents to Management pursuant
to Paragraph (178), or from graduated apprentices, employees working on
other than skilled trades classifications will be permitted to file application
for vacancies in skilled trades classifications listing their qualifications for
such jobs. However, subject to rules and condition established by written
local agreement, employees working in skilled trades classifications may
be permitted to file application for vacancies in other skilled trades classi-
fications listing their qualifications for such jobs.

(153) Notwithstanding other provisions of this Agreement, Management
will select non-journeyperson seniority employees who have previously
filed an application as provided above for transfer to the skilled trades
classifications for training and to perform the work in such classifications.
Employees transferred to skilled trades classifications shall be selected on
the basis of their qualifications, and when their qualifications are equal,
employees with the longest seniority will be given preference. The recruit-
ment, selection, employment, and training of employees-in training
(E.L'T.) shall be without discrimination because of race, color, religion,
national origin or sex. Affirmative action will be taken to provide equal
opportunity in the Employee-in —Training Program.

(154) Where no applications of seniority employees with qualifications
have been filed for transfer, non-seniority employee applicants may be
transferred or new non-journeyperson with qualifications may be hired for
the work.

Classification of “Employees-In-Training” and “Employee-In-
Training Seniority”

(155) Employees transferred to a skilled trades classification in which
they do not hold journeyperson or E.I.T.S. status, or non-journeyperson
new-hires assigned to a skilled trades classification in which they do not
qualify for E.L.T.S. status, shall be identified in the skilled trades classifi-
cation in which they are working as employees-in-training until their sta-
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tus is changed to employee-in-training seniority (E.I.T.S.) or they are
reclassified as journeypersons in such classification in accordance with the
provisions of Paragraph (166).

(156) An employee or a non-journeyperson new hire who completes or
has completed at least four years of work as an employee-in-training
(E.L.T.) in any one skilled trades classification shall be identified in such
skilled trades classification as an “Employee-in-Training Seniority”
(E.L'T.S.) if the employee is working in that skilled trades classification
until classified as a journeyperson in such classification in accordance
with Paragraph (166), except as provided in Paragraph (156a) below.

(156a)The parties hereto agree as follows:

1. Employees whose training in the skilled trades was interrupt-
ed by a leave of absence Under Paragraph (105a), the portion of a leave of
absence under Paragraph (106, 108) or Paragraph (112), or for Jury Duty,
approved absences which qualify under the Bereavement Pay, Paid
Absence Allowance or Short Term Military Duty Sections of this
Agreement, by approved vacation time off, by all time on layoff out of the
program and who thereafter qualify for status as employees-in-training-
seniority (E.I.T.S.) or are reclassified as journeypersons in the skilled
trades, shall, at such time, be given the same E.L.T.S. date or journeyper-
son seniority date as they would have received if they had not been on
such leave, layoff or approved absence.

2. Employees-in-training (E.I.T.) or employees-in-training-
seniority (E.I.T.S.) shall be credited with seven days worked in a skilled
trades classification for each pay period during which they worked in that
classification in that plant and seven days for the pay period in which the
full week of Christmas holidays fall provided such employees would oth-
erwise have been scheduled to work in that plant. Such employees shall
receive credit as time worked in a skilled classification for time spent on
approved leaves of absence from that classification up to but not exceed-
ing an aggregate of thirty (30) calendar days within the calendar year.
Such employees will not receive credit as time worked in a skilled classifi-
cation for any portion of the leave that they would have been laid off in a
reduction in force or returned to their production classification had they
not been granted such leave.

3. Employees-in-training (E.I.T.) who are Committeepersons or
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in-plant full time Union Representatives, shall be credited with seven days
worked in a skilled trades classification for each pay period during which
they function in such capacity until they acquire employee-in-training-
seniority (E.I.T.S) status. Thereafter they shall be credited as provided in
2, above.

4. When placement of an EIT or apprentice applicant is delayed
due to (1) an approved leave of absence for jury duty, (2) approved time
off pursuant to the Vacation Entitlement Section, (3) a sick leave of
absence under the provisions of Paragraph (106) or (108), (4) the short
term needs of Local Management, such as the necessity to train a replace-
ment for the person who has been selected, or (5) an absence which quali-
fies the employee for bereavement pay, (6) for paid absence time off under
the provisions of prior agreements, or (7) for short term military duty, and
the delay is for a period of not more than 21 calendar days, that person’s
date of entry for seniority purposes shall be the date he or she would have
originally been placed in the opening.

(157) When employees-in-training (E.I.T.) are identified as employees-in-
training seniority (E.I.T.S.) they shall, for purposes of layoff and recall, be
credited with seniority as follows:

(a) Employees who, pursuant to Paragraph (156), are identified as
employees-in-training seniority (E.I.T.S.) in a skilled trades clas-
sification in the plant shall receive seniority credit as employees-
in-training seniority (E.I'T.S.) equal to the time worked in the
classification in the plant except as provided in Paragraph (156a)
above.

(158) For the purpose of layoff and rehire in the skilled trades classifica-
tions, employees-in-training seniority (E.L.T.S.) transferred or hired direct-
ly to employee-in-training seniority (E.IT.S.) status shall, subsequent to
acquiring plant seniority pursuant to the provisions of Paragraph (57),
establish seniority in the skilled trades classification to which they are
assigned. The date such employees are transferred or hired into the skilled
trades classification shall be their skilled seniority date in that classifica-
tion except that such date will not precede their seniority date established
pursuant to Paragraph (57).
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Seniority of “Employees-in-Training” and
“Employees-in-Training Seniority”

(159) Employees-in-Training (E.I.T.) and employees-in-training seniority
(E.L'T.S.) shall retain and accumulate seniority in the seniority group in
which it is established at the time of their transfer to the employee-in-
training (E.L.T.) or the employee-in-training seniority (E.I.T.S.) status.

(160) For the purpose of layoff and rehire in the skilled trades classifica-
tions, employees-in-training (E.L.T.) shall establish a date of entry in the
skilled classification to which they are assigned as of the date they are
transferred or hired into such classification. They shall retain such date of
entry in such classification until their status is changed to employee-in-
training seniority (E.L.T.S.) or they are reclassified as journeymen/women
in that classification; provided, however, Management and the Shop
Committee may work out an agreement, subject to the approval of the
appropriate section of the International Union, dealing with the matter of
multiple dates of entry of an employee.

(161) Employees-in-training (E.I.T.) shall be laid off from the skilled
trades classification in which they are working in the reverse order of their
date of entry status in such classification, provided, however, that if they
have sufficient seniority or date of entry status, they shall thereafter be
transferred in the following order:

(1) To another skilled trades classification in which they have jour-
neyperson status:

(2) To another skilled trades classification in which they have
employee-in-training seniority (E.IT.S.) status;

(3) To another skilled trades classification in which they have a date
of entry status;

(4) To a seniority group, other than in skilled trades, in which their
seniority is established.

(162) Employees-in-training seniority (E.L.T.S.) shall be laid off from the
skilled trades classification in which they are working in reverse order of
their seniority in such classification, provided, however, that if they have
sufficient seniority or date of entry status, they shall thereafter be trans-
ferred in the following order:
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(1) To another skilled trades classification in which they have jour-
neyperson status;

(2) To another skilled trades classification in which they have
employee-in-training seniority (E.L.T.S.) status;

(3) To another skilled trades classification in which they have a date
of entry status;

(4) To a seniority group, other than in skilled trades, in which their
seniority is established.

Wage Rates of Employees-in-Training

(163) Where the minimum rate of the skilled trades classification to which
an employee-in-training (E.L.T.) is transferred is not more than 10¢ above
the rate an employee is earning, the employee will be advanced to such
minimum rate upon transfer. Where there is more than a 10¢ differential,
the employee will be advanced 10¢ over the rate the employee has been
earning, or to a rate of $25.87 per hour, whichever rate is higher at the
time, and shall be stepped up no less than 10¢ each 60 days, if retained,
until the employee reaches the minimum rate of the classification. Any
odd cents less than 10¢ will be added to the last 10¢ increase in order to
bring the employee up to the minimum rate of the classification. In no
event will the rate paid an employee-in-training (E.I.T.) at time of transfer
exceed the minimum rate of the skilled trades classification to which an
employee is transferred, except as provided in Paragraph (165). Any
increase above the minimum rate shall be on the basis of merit, but in no
event will such an employee receive a rate above the midpoint of the rate
range for the employee’s job classification.

(164) An employee hired as an employee-in-training (E.I.T.) shall receive
a rate of not less than $25.87 per hour and if retained, the employee’s rate
shall be increased not less than 10¢ per hour each 60 days until the
employee reaches the minimum rate of the skilled trades classification to
which the employee is assigned. Any increase above the minimum shall be
on the basis of merit, but in no event will such an employee receive a rate
above the midpoint of the rate range for the employee’s job classification.

(165) Employees-in-training (E.I.T.) or employees-in-training seniority
(E.L'T.S.), who may be returned to a skilled trades classification assign-
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ment in keeping with these provisions, shall be given the same rate posi-
tion they had attained at the time they were last classified in such classifi-
cation except as otherwise provided for in Paragraph (181a). Employees-
in-training (E.I.T.) or employees-in-training seniority (E.I.'T.S.) who may
be transferred to E.I.T. status in a skilled trades classification which is
related to the skilled trades classification in which they held the status of
E.LT. or EL'T.S., shall be given the same rate (adjustment for any inter-
vening general wage increase) they had attained at the time they were clas-
sified in the former classification, but not greater than the maximum rate
of the new classification.

Reclassification to Journeyperson Status

(166) Employees who are classified as employees-in-training (E.L.T.) or
employees-in-training seniority (E.I.'T.S.) shall be classified as journeyper-
sons when they have worked eight (8) years in that skilled trades classifi-
cation in any plant, except as provided for in Paragraph (156a).

(167) In determining whether employees have worked in a skilled trades
classification the time required in order to qualify for journeyperson status
in that classification pursuant to Paragraph (166), they may receive credit
for the work they performed while classified in another skilled trades clas-
sification which is related to the one in which they are being reclassified
as journeypersons, in accordance with Paragraphs(168) and (169).

(168) After the completion of the period of time specified in Paragraph
(156) for reclassification to E.I.T.S. status, employees may be credited
with the hours worked in the related classification in any plant but not in
excess of two times the number of hours outlined in a Rolls-Royce
Corporation -UAW apprentice training program for such classification of
work.

(169) In computing credit for work performed under Paragraph (168),
employees shall be credited with one week for each 40 hours of work per-
formed.

Seniority Credit Upon Reclassification of “Employees-In-Training”
and “Employees-in-Training Seniority’’ to Journeypersons

(170) Employees reclassified from an employee-in-training (E.L.T.) status
to a journeyperson status in accordance with the provisions of Paragraph
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(166), upon reclassification to a journeyperson status, shall have their
seniority date established in the skilled trades classification to which they
are assigned by crediting them with all of the time [subsequent to their
seniority date established pursuant to Paragraph (57)] during which they
worked in that skilled trades classification either on a continuous or accu-
mulated basis, except as provided in Paragraph (156a).

(171) Upon reclassification to journeyperson status, employees-in-training
seniority (E.I.T.) shall have as their journeyperson seniority date in the
classification the greater of the following:

(1) The employee-in-training seniority (E.L.T.) date they have in that
classification in that plant as of the date of their reclassification,
or

(2) A seniority date established in the skilled trades classification to
which they are assigned by crediting them the sum of:

(a) 100% of the time [subsequent to their seniority date estab-
lished pursuant to Paragraph (57)] during which they
worked in that plant in that skilled trades classification
either on a continuous or accumulated basis, except as pro-
vided in Paragraph (15a); and

(b) 100% of the time, subsequent to acquiring E.I.T.S. status,
spent out of that skilled trades classification due to a reduc-
tion in force.

(172) Employees reclassified from employee-in-training (E.I.T.) or
employee-in-training seniority (E.I.'T.S.) to journeyperson status shall have
the seniority rights, if any, provided in the local seniority agreement in
seniority groups other than in skilled trades.

Seniority Rights of Journeypersons, “Employees-in-Training
Seniority”’ and ‘“Employees-in-Training”

(173) Journeypersons or employees-in-training seniority (E.I.T.S.) in a
skilled trades classification shall retain their date of entry, subject to the
provisions of Paragraph (160) above, in other skilled trades classifications
to which they had been or are thereafter assigned as employees-in-training
(ELT) .

(174) No journeyperson so classified will be laid off until it is necessary
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to further reduce the force after employees who have not attained the sta-
tus of a journeyperson in such classifications, for which the journeyperson
is qualified, have been laid off, except as provided in Paragraph (176).

(175) Employees-in training (E.I.T.) who have not qualified as jour-
neyperson may be retained in their classification until displaced by:

(1)  Fully qualified journeyperson in the plant;
(2) Newly graduated apprentices;

(3) Employees-in-training seniority (E.I.T.S.);
(4)  Areduction in force.

(176) Employees-in-training seniority (E.I.T.S.) may be retained in the
skilled classification in which they are classified as employees-in-training
seniority (E.I.T.S.) until displaced by:

(1) Employees with more seniority in the classification;
(2)  Areduction in force.

(177) Notwithstanding the provisions of Paragraph (174), (175) or (176)
provisions may be negotiated between Management and the Shop
Committee to govern temporary layoff situations.

Definition of “Journeyperson”

(178) The term “journeyperson” when used in this Agreement means an
employee who; (1) has satisfactorily completed a bona fide apprentice
training course with similar standards to the Rolls-Royce Corporation-
UAW Apprentice Training Program; or (2) one who has been reclassified
as a journeyperson under the terms of the Skilled Trades Section of this
Agreement; or (3) one, newly hired, who meets one of the above alterna-
tive requirements or can prove work experience in the trade at least equiv-
alent to that on-the-job experience required for reclassification to jour-
neyperson status of those employees-in-training covered in Paragraph
(166) of this Agreement. Copies of any documents presented pursuant to
this provision will be furnished to the Chairperson of the Shop Committee
upon request.

(178a)Journeypersons in an apprenticeable classification will be consid-
ered to be journeypersons classified in the classification(s) for which they
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are qualified and which is (are) related to that apprenticeable classifica-
tion, in the application of Paragraph (166). Local Apprentice Committee
will determine classifications which are to be considered related to appren-
ticeable classifications, subject to the approval of the appropriate section
of the International Union. In the event the parties are unable to reach
agreement locally, the area of difference may be referred to the appropriate
section of the International Union for resolution with the Company on the
basis of the specific facts involved.

Major Plant Rearrangement

(179) During major plant rearrangement, employees may be temporarily
transferred to classifications to assist in such work and paid in accordance
with the local wage agreement. The duration of such temporary transfers is
limited to the temporary period of such major plant rearrangements.
Seniority of such employees shall remain and accumulate in the seniority
group in which it is established at the time of the temporary transfer; It is
understood, therefore, that no employee will be credited with any seniority
in such classification for the purpose of being retained in the classification.

Related Training-E.LT.

(180) (a) Related training schedules totaling between approximately 350
hours will be provided for each classification in which there are
currently employees classified as employees-in —training (E.L.T.)
or employees-in-training seniority (E.I.T.S.). Exceptions up to a
maximum of 450 hours for employee-in-training programs may
be jointly recommended by the Chairperson of the Shop
Committee and local plant management subject to the approval
of the appropriate section of the International Union. The Local
Shift Preference Agreement must have sufficient flexibility to
permit such employees to complete the related training courses
in which they are currently enrolled.

(b) Employees will be required to attend the related training courses
established for that classification during the period of time they
work as an employee-in-training. Such employees shall not be
required to attend related training courses which they have com-
pleted previously. In the event that an employee’s work schedule
makes it impossible to complete the related training during their
E.LT. period, with the approval of the Skilled Trades and
Apprentice Committee, such classes may be completed prior to
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the employee being reclassified to Journeyperson status. Failure
of an employee to attend related training classes and achieve a
grade of C or better, as well as failure or inability to satisfactori-
ly perform the work in question will be cause for removal from
the classification after having been counseled. Notwithstanding
the provisions of Paragraphs (163), (164), (165) and (181a),
such employees who hereafter achieve E.I.T.S. status pursuant to
the provisions of Paragraph (156) prior to the completion of the
required related training courses shall have their rate adjusted to
a rate not greater than the minimum rate of the journeyperson
classification. Upon satisfactory completion of the related train-
ing requirements and provided they are otherwise qualified, the
rate of such employees shall be adjusted in accordance with
Paragraph (181a).

(c¢) Time spent by employees-in-training (E.I.T.) and employees-in-
training-seniority (E.I.T.S.) in connection with related training
shall not be considered time worked under this Agreement; nev-
ertheless, time spent by employees-in-training (E.I.T.) or
employees-in-training-seniority (E.I.T.S.) in taking required
related training, but not to exceed the hours specified in
Paragraph 180(a), shall be paid for at the employee’s (E.L'T. OR
E.L.T.S.) straight-time hourly rate.

(d) The Company agrees to pay, on behalf of employees-in-training
(E.L'T.) and employees-in-training seniority (E.L.T.S.) covered
by this Agreement, registration fees and/or tuition required in
connection with related training under the employee-in-training
(E.L.T.) program, but not to exceed the hours specified in
Paragraph (180)(a).

General

(181a)Upon becoming classified as journeypersons or employees-in-train-
ing seniority (E.L'T.S.) employees shall receive a rate not less than the
midpoint of the rate range for their job classification except that such
employees shall receive the maximum rate of their classification within
three (3) months from the date on which they are so classified or acquire
seniority, or in the case of newly hired journeypersons or newly hired
employees-in-training seniority (E.I.T.S.), within three (3) months from
the date on which they acquire seniority and except that employees classi-
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fied as journeypersons in one skilled trades classification and earning the
maximum rate for that classification who are transferred to journeyperson
status in a related skilled trades classification at that plant shall be paid the
maximum rate for the related classification immediately upon transfer.

(181b)Local agreements subject to Company and International Union
approval may be negotiated locally to meet other local conditions in accor-
dance with the principles set forth in this section.

(181c) Employees hired or transferred into skilled trades as a
Journeyperson after September 1%, 2006 will be hired at a rate equal to
75% of current maximum rates with a three year grow-in to the maximum
rates in equal 6-month increments. Transferred employees shall assume
the rate associated with their current progression scale.

Lines of Demarcation

(182) (a) The Chairperson of the Shop Committee may request the Labor
Relations Supervisor to arrange a special conference to hear the
skilled trades representative’s views concerning problems in
connection with work assignments of employees in skilled
trades classifications and to discuss the matter. Such special con-
ference will be attended by two committeepersons representing
employees in skilled trades classifications, the Chairperson of
the Shop Committee, a representative of the section of the
Management organization in charge of the skilled trades activity
involved, a representative of labor relations and another repre-
sentative of the Management organization. The Regional
Director of the International Union or a designated representa-
tive, upon request to the Labor Relations, may attend the confer-
ence.

(b) If the matter involves the appropriateness of the work assign-
ment of employees in skilled trades classifications and is
resolved, the settlement will be reduced to writing within seven
(7) calendar days from the date of the settlement unless other-
wise agreed to by the parties. If the matter is not resolved, the
Union may reduce the matter to writing in a statement setting
forth all the facts and circumstances surrounding the case and
the position taken by the union. The statement will be presented
to Management, within ten (10) working days of the special con-
ference.

90



Within five working days thereafter, local management will pre-
pare and give to the Union. A complete settlement of the facts of
the case and the reasons for the position taken may within 30
days of such delivery forward the Union’s statement and the
Management’s statement to the International Union.

(c) If in its judgment the matter warrants appeal, the International
Union may within 30 days of receipt of the statements, appeal
the matter to the appropriate section of the International Union
by written notice to the Director of Labor Relations of the
Company.

(d) The appropriate section of the International Union shall attempt
to resolve the matter. If they are unable to resolve the case with-
in three months of the date of appeal to it or any mutual exten-
sion of said period, the case may be withdrawn without preju-
dice by the union members or may be appealed to the Impartial
Umpire for final and binding decision. Upon the submission of a
case to the Umpire, the parties will make an effort to provide the
Umpire with a jointly agreed upon set of specific criteria to
guide the Umpire’s decision in each case.

Subcontracting of Skilled Trades Work

(183) (a) When the performance of work involves the use of Company-
owned machines, tools, or equipment, employees of an outside
contractor will not be utilized in a plant covered by this agree-
ment to replace seniority employees on production assembly or
manufacturing work, or fabrication of tools, dies, jigs and fix-
tures, normally performed by them.

(b) The foregoing shall not affect the right of the Company to con-
tinue arrangements currently in effect; nor shall it limit the ful-
fillment of normal warranty obligations by vendors nor limit
work which a vendor must perform to prove out equipment.

(c) In cases involving construction trades classifications, when work
that is considered to be “traditional” is subcontracted, employees
within the affected construction trades classifications will be
offered over-time opportunities consistent with the following
definition of “Extended Utilization.”
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“Extended Utilization” is defined as; 4 hours overtime being
offered per day at time and one half during the effected period, if
the effected period is 3 days or more in any one week, 28 hours
of overtime at time and one half being offered. The 28 hours will
be offered as follows; 4 hours per day Monday through Friday
and 8 hours on Saturday, there shall be no deviations from this
method of offering the overtime or banking of offered overtime.
In instances when 2 projects are being performed by outside
contractors that would be considered traditional work of the
same classification. The extend utilization agreement will
become 32 hours offered with the additional 4 hours being
offered on Saturday. This excludes sub-contractors working for a
prime contractor.

(d) In all cases of subcontracting involving “non-traditional” work,
Management will provide advance notification to the Chairman
of the Shop Committee or his designee. Such notification will
describe the project, the general scope of the work and the time-
frame of the project. All cases of “warranty work” fall within
this notification requirement.

Subcontracting of “non-traditional” work will not require
Management to provide overtime opportunities to those employ-
ees within the affected classifications.

(e) In all cases of subcontracting involving “traditional” work,
except where time and circumstances prevent it, Management
will provide advance written notification to the Chairman of the
Shop Committee or his designee prior to letting a contract for
the performance of maintenance and construction work.
Management is expected to review its plans or prospect for let-
ting a particular contract. The written notice will describe the
nature, scope and approximate dates of the work to be per-
formed and the reasons why Management is contemplating con-
tracting out the work (equipment, available human resources,
etc.). At such time, Management representatives are expected to
afford the Union representatives an opportunity to comment on
Management’s plans and to give appropriate weight to those
comments in light of all attendant circumstances.
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(f) In no event shall the subcontracting of “traditional” work result
in the layoff of any seniority employee who customarily per-
forms the work in question.

(g) The local parties are encouraged to work out mutually agreeable
procedures for implementing the above provisions which
enhance the competitiveness of the business.

VACATION ENTITLEMENT

(184) The vacation entitlement provisions of this Section shall apply dur-
ing the remainder of the term of this Agreement.

(185) The eligibility date for vacation entitlement for all seniority employ-
ees is December 31. Each “eligibility year” shall begin with the first pay
period following the pay period containing December 31 of the previous
year and end with the pay period in which December 31 falls.

(186) Employees shall become eligible for vacation entitlement as here-
inafter defined, provided they have at least one years seniority as of
December 31 of the eligibility year and have worked during at least 13 pay
periods during the eligibility year.

Without modifying or adding to any other provision of the Vacation
Entitlement Section, an employee who has seniority but has not acquired
one year’s seniority as of December 31 shall nevertheless become eligible
for a percentage of 40 hours of vacation entitlement pursuant to
Paragraphs (190) and (193).

(187) In determining the number of pay periods an employee shall have
worked in the eligibility year, the employee shall be credited with one pay
period for each pay period in which the employee performs work in any
Company plant during that year.

(188) For the purposes of this Vacation Entitlement Section only, a pay
period during which an employee qualifies for pay pursuant to Paragraph
(194), Paragraphs (203) through (213a) for holidays falling within the
Christmas Holiday Period, Paragraph (112d) 1, Paragraph (218a),
Paragraph 218(b) shall be counted as a pay period worked.

(189) An eligible employee who has worked at least 26 pay periods in the
eligibility year shall be entitled to the following vacation entitlement:
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For an Eligible Employee With Hours of
Seniority of Vacation
Entitlement

Less than one year 72
One but less than three years 112
Three but less than five years 132
Five but less than 10 years 152
Ten but less than fifteen years 172
Fifteen but less than twenty years 192
Twenty or more years 232

(190) An eligible employee shall be entitled to a percentage of vacation
entitlement shown in Paragraph (189) based on the number of pay periods
the employee works in the eligibility year, in accordance with the following:

Pay Periods Percentage of
Worked Hours of Vacation
Entitlement
26 100%
25 96
24 92
23 88
22 84
21 80
20 76
19 73
18 69
17 65
16 61
15 57
14 53
13 50

(191) An eligible employee who, at the time of the eligibility date, has not
used the entire vacation entitlement provided for in Paragraph (189) shall
receive a payment in lieu of vacation time off for the unused portion at the
rate established in accordance with Paragraph (192).

(192) Vacation time off payments will be calculated on the basis of the
employee’s regular rate of pay, plus attached night shift premium, not
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including overtime, as of the employee’s last day worked prior to the
approved vacation time off period for vacation with pay. Payment of the
unused portion, if any, of Vacation Entitlement will be calculated on the
basis of the employee’s rate of pay plus the attached night shift premium
but not including overtime premium, as of the last day worked prior to the
eligibility date or the last day worked prior to December 15, whichever
produces the higher rate.

(193) Payment of the unused portion, if any, of the employee’s vacation
entitlement, shall be made as soon as possible but not later than February 1
of the following year.

(194) Eligible employees may use 40 hours of their vacation entitlement
during the eligibility year provided their absence from work is for not less
than four (4) continuous hours and is excused for illness (when not receiv-
ing Sickness and Accident benefits), or personal business, or a leave of
absence for vacation purposes.

(194a)Employees who work on a designated holiday, in accordance with
Paragraph (203) of this Agreement, and are otherwise eligible for holiday
pay, may request up to eight (8) hours be credited to their Paid Absence
Allowance [Paragraph (194)], in lieu of receiving holiday pay. The hours
requested may not exceed the actual hours worked. In addition, continu-
ous operator must work eight (8) hours before being eligible to defer up to
eight (8) hours. To provide sufficient time for administration, the employ-
ees must submit their request in writing no later than the Friday of the
week in which the holiday occurs. The employee must use the time off in
the same eligibility year in which the holiday was worked, with the excep-
tion of Christmas Holidays. Deferred Christmas Holidays must be used
during the following calendar year. Unused deferred holidays will be paid
at the same time unused vacation entitlement is paid (refer to Paragraph
193).

(195) Employees who retire or are retired under the provisions of the
Rolls-Royce Corporation Hourly Rate Employees Pension Plan shall
receive prorated vacation entitlement up to the vacation entitlement to
which the employee’s seniority would have entitled them on December 31
of the current year, as follows:

e in accordance with Paragraph (190) provided the employee has
worked at least 13 pay periods in the eligibility year in which
they retire;
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» or one twenty sixth (1/26) of the vacation entitlement provided
for in Paragraph (189) for each pay period worked within the
eligibility year if they have worked less than 13 pay periods in
the eligibility year in which they retire;

* pay out of any unused vacation will be made within 30 calendar
days of the effective date of retirement.

(196) Employees who are placed on or return from a Leave of Absence for
Military Service pursuant to the provisions of Paragraph (112), shall
receive vacation entitlement in accordance with Paragraph (190) if the
employee has worked at least 13 pay periods in the eligibility year in which
they are placed on or return from a Leave of Absence for Military Service,
or one twenty sixth (1/26) of the vacation entitlement provided for in
Paragraph (189) for each pay period worked within the eligibility year if
they have worked less than 13 pay periods in the eligibility year in which
they are placed on or return from a Leave of Absence for Military Service.

(197) Employees disabled from working by compensable injury or legal
occupational disease shall receive credit toward pay periods worked under
this Vacation Entitlement Section for pay periods they would otherwise
have been scheduled to work during the period of compensable disability,
provided they worked during at least one (1) pay period in the eligibility
year and are otherwise eligible for a vacation entitlement.

(198) In the case of an employee who has worked during at least 13 pay
periods in the eligibility year and who dies prior to the eligibility 